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MANUFACTURING matters 1@ 


s we draw close to the end of another year, we should reflect on 
the challenges we were faced with and our accomplishments as 
well. There have been many of both over the last 12 months and 
all indications are that our challenges will continue to build as 
we head into 2012. 

Early in the new year we will enter into negotiations on behalf of our 
members within the Durham Region Transit unit. The Region continues 
to show no interest in having a healthy working relationship with our 
Union. The most recent signal was the fact the Region was willing to 
shut down transit by laying off our members and not living up to our 
collective agreement in the event of a GO Transit strike. Although GO 
Transit did not experience a strike, I would like to thank our members 
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_ CHRISTMAS FOOD DRIVE — 


At this time of year it is important to remember those who are 
less fortunate than us. In support of this the CAW Local 222 
Youth Committee is holding a food drive. We are collecting non 
perishable foods which will be donated to local food banks. 


The food drive will run now until Dec. 22nd. All donations can 
be dropped off at the CAW Local 222 Union Hall. 


Let's all help to make this holiday season special for those in need. 
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at DRT for their show of solidarity and support for 
PRESIDENT 


our Union during that period of uncertainty. Once 
again, bargaining will prove to be extremely difficult with this arrogant 
employer. 

Our membership at Syncreon Boundary Road were faced with job 
losses heading into the new year as a result of General Motors sourcing 
our current and future fascia work to a new supplier called Ventra Plas- 
tics. With the help of Jerry Dias from our National Union and unit chair 
Bob St. Jules, we were able to negotiate a new collective agreement with 
this company, which gives our displaced members an opportunity for 
employment versus starting off the new year on the unemployment line. 

see ENJOY - page 2 
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NO OSHAWORKER IN JANUARY. 


Like last year, we will not produce an Oshaworker in January. Instead we will 
combine January and February's issues and release it at the beginning of February. 
This change is due to the tight scheduling times created by our Christmas holidays 
and the holidays at Thistle Printing, our unionized printer. This change also helps 
our Local by reducing production costs. Thanks for your understanding. 

Joe Sarnovsky, Oshaworker Editor 


DEADLINE FOR THE JAN./FEB. 2012 OSHAWORKER 
IS FRIDAY, JANUARY 13, 2012 @ 4 P.M. 


ce Our Past Victories, 
But 


This is a huge victory for this Union and our members at a time when jobs 
continue to be extremely hard to obtain for so many. 

We have also had a victory within our Lear unit recently. During our last 
round of bargaining with Lear, we were forced to make significant changes 
within our collective agreement in order to be awarded new seat programs. 
Although our members did not like the changes (what worker would), our 
Lear members understood we had bargained job security heading into the 
future, and they ratified the agreement. A short time ago, the company re- 
quested a meeting to inform us they did not want to put all work related to 
these seat programs into our facility. In fact, their desire was to short-change 
us by 56 jobs, which would give them additional annual savings of $1.5 mil- 
lion. During several meetings on this topic, we reminded the company that 


we had already paid for these jobs 
CAWSBTCA 


during collective bargaining and we 
fully expected all work to be placed = 
LOCAL 222 


in our Whitby plant. As you can im- 
agine, these discussions became 
extremely intense and emotional at 
times, but we were not backing down 
from our position that Lear Whitby 


Mr, Daniel F, Akerson, Chairman & CEO 
Mr, Stephen J. Girsky, Vice Chairman 
Mr. Timothy E Lee, Vice President & 
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repare For The Future - continued from page 1 


who do not and never have held an elected position in our Union who per- 
sist in misleading our membership, both active and retired, for their own 
political agendas. There is no regard for the undue stress their propaganda 
creates in our membership and their families. The most recent cowardly 
action took place on Nov. 16/11 when UAW/GM pension documentation 
was distributed within the plant. Your elected GM leadership immediately 
put out a leaflet with the truth and the current information related to the 
issue, out of respect for our members, so they would not have added stress 
placed upon them. The following is what was agreed to related to pen- 
sions with the UAW and GM during recent negotiations. In the 2005 Amer- 
ican negotiations, new hires were placed into a Personal Retirement Plan 
(PRP), with the employer contributing 6.4 percent of earnings to the pen- 
sion, with a additional $1 per hour 
worked. The PRP was similar to an 
RRSP or defined contribution pen- 
sion plan, with some protections in 
place for any final pension benefit. 
In the recent 2011 negotiations, 
the UAW and GM agreed to termin- 
ate the PRP, again, for new hires 
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would be getting all related work or 
we would take whatever action was 
necessary. I am pleased to announce 
that the company has agreed that all 
the work we bargained will go into 
our Whitby facility. I would like to 
thank our Lear members for their 
solidarity and support in this try- 
ing time. I also must thank the Lear 
bargaining committee, led by Scott 
Bateman, for their leadership and 
commitment towards our members 
and their families. 

The CAW has been tracking the 
recent UAW agreement with General 
Motors and discussing our potential 
strategy for the start of negotiations 
this coming summer. Those of us 
holding elected leadership positions 
understand that bargaining will be 
extremely challenging, to say the 
least. We continue to press GM for 
future product to be placed in our 
Consolidated Plant. There has been 
speculation for some time that based 
on the terms of the UAW bargaining, 
GM was looking at producing the 
Equinox in the U.S. On Nov. 9/11 I 


President, International Operations 
General Motors Company 

GM Renaissance Center 

330 E Jefferson Avenue 

Detroit, MI 48243-1802 USA 
Dear Sirs 

As Chairperson of the CAWAGM Master Bargaining Committee and President of CAW Local 222 
in Oshawa, | am writing to encourage General Motors to thoroughly consider al! of the ramifications of 
your decision to close the Oshawa Consolidated Plant in 2013. 

CAW members, employed by General Motors Canada, have a proven tradition of efficiently 
manutacturing World-class quality products, as proven by numerous J.D. Power awards over the years. 
We will certainly continue to do so into the flture. 

The near collapse of General Motors was a terrible time for all involved. The Canadian 
governments’ intervention, with the use of taxpayer dollars, was critical. CAW members both active and 
retired made significant sacrifices in order for your Company to survive. 

It appears the New GM is on track to a financial recovery and will once again be able to play a 
leading role in the global auto industry, benefitting both the Corporation and its thousands of employees, 

lam respectfully requesting that General Motors re-invest within its Canadian operations to help 
restore the Company's Canadian footprint and provide great products for consumers, 

An example of an investment (designed not to disadvantage the GM Ingersoll operations) could be 
made within the Oshawa Body Shop, enabling GM to meet consumer demand for the popular Equinox 
and Terrain models. Oshawa employees have proven they are capable of producing these products and 
this would eliminate the idea of producing excess capacity in the United States. 

Oshawa has a worid-class paint shop facility which is already capable of taking in extra volume, 

In closing, Canadian autoworkers helped build this company for decades, and continue to play an 
important role in rebuilding GM, Future product and investment in your Canadian operations can only 
help restore the future prospects of General Motors and its employees, while proving to Canadian and 
Ontario taxpayers that their investments were worth it and will pay off in GM's considerable 
contributions to our eoonomy 

I, and my members, look forward to your response. 

Yours truly, 


(ere C) 
{ C. 


CBee Chris Buckley, Chairperson 
cowl l36 CAW/GM Master Bargaining Committee 
President, CAW Local 222 
co, K Willian, D, Wenner, K. Lewenza, P, Kennedy, K. Osborne 
D. McGuinty, B Duguid, S. Harper, C. Paredis 
© Carre, J Quetiers:, Oshawa Shop Commitice 


National Automobile, Asmspace. Transporation and General Workers Unien of Canada (CAW-Canaca) 
Syncticat cational de Masitomobie, de fatrospeatiaie, du tansoor et des autes travailleurs ef rvalbeuses du Canady (TCA-Carada) 


only, and transfer the funds to a 
new Personal Savings Plan (PSP). 
The PSP is a straight RRSP-type 
plan with the member solely re- 
sponsible for their investments and 
no guaranteed investment returns. 
For new hires the employer will 
contribute four per cent of earn- 
ings plus $1 per hour worked. 

The defined benefit pension 
plan for hourly workers was frozen 
in 2005 negotiations but remains 
in place. The PRP will terminate in 
2012 as negotiated and the PSP will 
take effect for the new hires. 

Our Union has taken a strong 
position to maintain our defined 
benefit pension plans, as our mem- 
bers recently saw during the dis- 
pute with Air Canada. We have no 
intention of weakening the defined 
benefit pension plan for CAW mem- 
bers at GM. Our members can be 
assured that the GM pension plan 
for CAW members is registered 
in Ontario and subject to provin- 
cial legislation. The Union has an 
agreement with GM that the pen- 


sent a letter to General Motors’ top management in Canada and the U.S. as 
well as the Federal and Provincial governments. Unfortunately there is no 
longer any speculation, as on Nov. 21/11 GM indeed announced their plans 
to produce the Equinox at the Spring Hill plant, paying UAW autoworkers 
$15 per hour. At the time of writing this article, I have not received a reply 
to my letter from General Motors or any kind of response from either level 
of government. These actions lead me to believe that General Motors has no 
intention to reverse their decision to idle our Consolidated Plant in 2013. 
As a Union we will continue to press GM and their major stakeholders, the 
Governments, to invest in our great country of Canada, as thousands of 
workers and our communities depend on this. 

Over the last several months within the GM unit, there have been some 
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sion plan cannot be terminated without our agreement. Furthermore, 
during the 2009 auto crisis with GM, the Union agreed there would be 
no amendments to the pension plan before 2015, as part of the govern- 
ments’ demands in exchange for their loans. During the 2009 auto crisis 
your Union was able to secure better funding for the GM pension plan 
and $3.28 billion of government funding, directed to our GM pension 
plan to provide security for our retirees and active members. 

Sisters and Brothers, our members who are connected to the auto in- 
dustry have gone through extremely tough times over the last several years. 
Think about the thousands who have found themselves jobless as a result 
of the downturn in our industry. We will continue to face our challenges as 

see ENJOY - page 3 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


No Truth To Third Shift 


Rumours At GM 


he GM plant population is as follows, 
as of Nov. 15/11: 


Production 
@ Active — 3,625 (includes 90 trades 
in Production and 306 SWEs) 
@ Layoff 1C 15 
M@ Sick Leave 172 
@ LOA 22 
@ Total = 3834 


Skilled Trades 
@ Active 503 
@ Layoff 240 (90 are working in Production) 
@ Sick 15 
@ LOA6 
m Total = 764 
seeeeeas 

At the time of writing this article there have 
been no additional down weeks announced in 
either plant, but the Company have indicated 
that there could be weeks out of the Flex sched- 
ule in the first quarter of 2012, most likely in 
the February timeframe. 

I would like to clarify an ongoing rumour 
that there are plans to eliminate the third shift 
in our facility at the present time. I have met 
with the Plant Manager and he has confirmed 
there are no present plans to eliminate the 
third shift. Having said that, it is important to 
remember that as the Impala builds out in the 
first quarter this could become a real possibil- 
ity as we move closer to that timeframe. 

As of January 2013 we will have the fol- 
lowing demographic in regards to retirement 
eligibility at our facility. The normal retirement 


rules call for members to have either 30 years 
of credited service or be at least 60 years of 
age with 10 or more years of credited service. 

We will have 650 Production members who 
would be retirement eligible under the above 
rules and of that 650, 500 members would 
have 30 or more years. 

On the Trades side, 214 members would be 
eligible as of Jan. 1/13 and of those, 163 will 
have 30 or more years of service. 


Recalls 

The Company has indicated there will be ap- 
proximately 100 members recalled in Produc- 
tion after this year’s Christmas holiday period as 
a result of Cadillac content entering our facility. 

The Company has also indicated that this 
work could drive some Skilled Trades to be re- 
called as well. This is good news as we had over 
200 of our SWE members reduced as a result of 
the de-rate in the Consolidated Plant. We must 
continue to find ways to bring Trades back to 
work in Trades classifications. 

Our laid-off SWE members can apply to be- 
come TPTs if they desire and if openings are 
required in the plant for TPTs they will be con- 
sidered. 

The Company is on its year-end blitz to elim- 
inate jobs in an effort to get their head count 
numbers down to where Detroit mandates 
them. As a Union we continue to challenge 
these reductions through job disputes if these 
reductions result in insufficient time for our 
members to complete the tasks at hand. 

We have had one arbitration meeting in 
regards to the standards grievances. We are 
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scheduled for our 
second date in February. 
As a Union we continue to meet with the Com- 
pany weekly in regards to standards issues but 
at the end of the day, I truly believe that it will 
take an arbitrator’s ruling to bring closure to a 
lot of the issues we face with standards. 

On the Trades side of the house we have an 
arbitration date set for December. There was 
also a meeting in November with our National 
Rep Keith Osborne and Skilled Trades National 
Coordinator Pat Blackwood to go over other 
trades grievances and prepare them for future 
arbitration dates. I can assure everyone that 
trades’ grievances will be reviewed and moved 
forward through the grievance procedure if the 
Company continues to avoid the issues. 

On Nov. 8/11 the Company publicly an- 
nounced that the Health Care Trust fund has 
been finalized through the courts. This has been 
a stressful issue for our retirees but to date 
there are less than 10 who have opted out of the 
coverage. Although it is not a perfect situation it 
is important to realize that the collapse of GM 
would have been a lot worse. A large portion of 
the Canadian loans allocated to save GM Canada 
was utilized to fund the pension plan and the in- 
itial $1 billion allocated to the Health Care Trust. 

As this is the last Oshaworker prior to the 
Christmas holiday period, I would like to wish 
everyone a safe and enjoyable holiday season 
with their families. 

As always, I can be reached at 905-644- 
2480, mike radio 2480 or by e-mail at greg. 
moffatt@gm.com. 

In Solidarity. 


we head into the future. Please do not be misled by the armchair quarter- 
backs who care only about their misguided personal political agendas. 
Keep your faith in your Union--as our track record demonstrates over 
the past 74 years, we do everything within our power to protect the best 
interests of our membership, both active and retired. 

At the end of November our CAW Local 222 Community Action Centre 
closed its doors. I would like to take this opportunity to thank co-ordin- 
ator Connie Snelgrove and those who operated our centre, assisting so 
many of our members who found themselves jobless through no fault 
of our own. Our Centre was an extremely valuable resource for so many 
and I truly wish it was in our control to keep it open. 

December 6th is Canada’s National Day of Remembrance and Action 
on Violence Against Women. In 1989, 14 women were shot to death at 
L’Ecole Polytechnique in Montreal by a gunman whose rage was fueled by 


a hatred of feminists. Canadians reacted with shock, sorrow and outrage 
and began to demand government action to address gender-based vio- 
lence in our country, work that continues today. Violence against women 
is the world’s largest and most persistent human rights violation and Can- 
ada is no exception. Over 50 percent of Canadian women will experience 
violence, the majority before they reach the age of 25. In most cases these 
women know their abusers. The statistics don’t lie and we must press 
forward as a society to once and for all end violence against women. 

In closing, with Christmas upon us, I would like to wish our entire 
membership and your loved ones a Very Merry Christmas and all the 
best in the New Year. 

Please remember those less fortunate who could use our help at this 
special time of year. 

In Solidarity. 
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CHRISTMAS 2011, SUPPORT CANADA 


Let’s Help The Birth Of A 
New Christmas Tradition 


s the holidays approach, the giant Asian factories are kick- 

ing into high gear to provide Canadians with monstrous 

piles of cheaply produced goods, merchandise that has 

been produced at the expense of Canadian labour. Let’s 

make this year different — give a gift that shows genuine 
concern for Canadians and Canadian labour. Don’t fall into the trap 
that nothing can be found that is produced by Canadians. Who says 
a gift needs to fit in a shirt box, wrapped in Chinese-produced wrap- 
ping paper? 

Gift certificates are a great way to support local businesses, from 
hair cuts from your local barber to hair salons, gym memberships, 
locally owned and operated restaurants and theatres, locally made 
crafts such as scarves and natural handmade soaps to oil changes for 
your loved ones’ cars, trucks or motorcycles, a local housecleaning 
service for a day or a week for your mom and dad, the list goes on 
and on. 

What better way is there to enjoy Christmas with your family and 
friends, in knowing that you have helped support your Country and 
local community's economy? Let’s help make Christmas about help- 
ing Canadians, not draining Canadian pockets so China can build 
another glittering city. Our Federal Government's trade policies have 
helped emerging foreign countries enough, it’s time all Canadians 
started helping Canadians. 

I would like to remind our members whenever possible to visit the 
local businesses that advertise in our Oshaworker. A lot of the local 
businesses not only offer our members discounts but through their 
advertisements supplement the cost of printing and mailing our Local 


newsletter to our over 22,000 members, retired 
and active. Imagewear, a division of Mark’s Work 
Wearhouse, also offers our members a 10 per 
cent discount when shopping at Mark’s, just 
show the discount card when making a pur- 
chase. If you don’t have a card you can pick 
one up at the front desk of our CAW Local 222 
Union Hall. Imagewear also gives us a portion 

of the sale on all items sold to any of our mem- 
bers using the discount card, which in turn 
goes into our general revenues. 

On Friday, March 2/11 CAW Local 222 will be celebrating our 75th 
anniversary as a Local Union. Over the past 75 years our Local has 
shown time and time again that we are not only one of the most pro- 
gressive and successful locals within the CAW but amongst all trade 
unions in Canada. To celebrate this accomplishment the Executive 
Board of CAW Local 222 will be hosting an open house on March 
2/12 at our CAW Local 222 Union Hall. There will also be a dinner 
and dance on Saturday, March 3/12 at Lviv hall in Oshawa. Tickets 
for the dinner/dance will be available starting Jan. 23/12 at the re- 
ception desk for $35 per person. There will be a limited number of 
tickets available. Tickets will be sold on a first come basis. Please 
plan to attend the dinner and dance as well as our open house to 
help us celebrate this historic event. 

I would like to wish everyone a very Merry Christmas and a Happy 
New Year. 
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CAW LOCAL 222 EXECUTIVE BOARD 


President - Chris Buckley 
Financial Secretary — Dale Millson 
First Vice President - Ron Svajlenko 


LOCAL 222 


is an amalgamated Local 


Barry Grills *Colin James ¢ Teri MacDonald 


Trustees Board Member At Large 
(Balance of Local) 


Board Members At Large Kevin Kent 


made up of the following units: 
General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
CEVA Logistics Supplier Park (Oshawa) 
Americus Logistics (Ajax) 
syncreon Supplier Park (Oshawa) 
Armada Toolworks (Lindsay) 
AGS Automotive (Oshawa) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

Mills Motors Buick GMC (Oshawa) 
Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Kerr Industries (Oshawa) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Abednego Environmental (Oshawa) 


Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 

Guide - Phil Goodwin 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 
Ron Gay 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of September, 2011 


Rotal RECEP 1S a. scdsssscsersasiccarrumradiarninenorainaarnuas $ 602,006.51 
WOU EX BCUSE gosesetd corrstridccoy tenkaom teenie eninccwns 536,529.59 
SUL pls (MORE ) Aids cop secrrccorrnntcoimdomadn dane’ $ 65,476.92 


CAW Local 222 
Balance Sheet As At September 30, 2011 
ASSETS 


CURRENT ASSETS 


CASI eee ethecenthisscsse staat) 355,948.88 


Bank......... . 1,070,187.60 
Total Bank.... 1,426,136.48 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term: Investens wisvsvcsvessseveevcessesssssesseessren an iteemeriearanavenvens _1,072,185.48 
TOTAL CURRENT ASSETS .......ccccccsssscssccssssssssssssesssseseccsssesssssssseeree 2,588, 131.52 
Fixed Assets 
Maine oe eesescccestsescataadas aahasnstastetececcss ede aaastsastssssi oseeseeeeees se 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€ts ........c.ccccccccccscscesteseseesesesteseseeseeteneseeeseeteneeteneenenes 3,537,355.61 
TOTAL ASSETS | ssseyssscscsssssseitssccatassssssasiassvsssssssanvstesdiosay veseisersvanswuains 6,125,487.13 
LIABILITIES 
CURRENT LIABILITIES 
Accounts: Payable jissysscccssssssessesssazesacassesscesssssssaveasssiesaiasssssseccencoasceu stants’ 421.16 
Accrued Liabilities ... 1,205,537.57 
WACAti Oi Payal Css isossasanssy cssseveanesaraastassesisncuscesscesteouteecceencressseedesdesraaitecs —685.05 
UI Payable 0... 
UI Payable — Lost Time . 
CPP Payable 3scssstrsastausvensssscrarecneneeneeteansvsets 0.00 
CPP Payable — Lost TIM@ ....... essences 606.38 
Income Tax Payable... : 6,029.54 
Income Tax Payable — Lost Time... 2,144.27 
Receiver Getieral Ava: jssssssidcccesccsszssessosssstsadtea oiscsceccesstsccssiequveveivets 9,111.01 
EHT Payable ...........ce 4,678.46 
Union Dues Payable. 1,173.80 
AWCU.ceccccccccevreeee 2,548.85 
Family Support .... 43,922.38 
Charitable Deductions.. 2,286.79 
WCB Payable... —54,876.04 
Retired Members Fund 61,282.72 
IRECEC ALO FUT ss pisses asvedensstee cenceeeseserses case veceecocectecectsseceesésseasessanssttis; 5,811.10 
TOTAL CURRENT LIABILITIES .............00ccccccccccccssssssssssssssssssssssssssssssen 1,280,370.43 
TOTAL LIABILITIES 5 35cisisssssssssissasssisssesscaassiessssaiavacesesassevevasseravaseeiaies 1,280,370.43 
EQUITY 
NET ASSETS 
N@t-ASSCUS ss:s<ssssssscsssaisstssusesesseveccevssvuuvaneessessussbadsaveasssvacescscesdscexcssedcavsanns 4,571,959.71 
SutplUS:.::ssssssseee . 273,156.99 
TOTAL NET ASSETS. .......cssscccscccssssssscccssesssssssscsssessssessecerssessssesssensee 4,845,116.70 
TOTAL EQUITY .....cccccccccccsssscssssssssssssssssssssssssessssssteusssstscsssssessesnse 4,845,116.70 
LIABILITIES AND EQUITY.......ccssssssssssssssssssssssssssssssssesssseseeesesesssssen 6,125,487.13 
——_ 
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CAW Local 222: Income Statement 
September 1-30, 2011 
REVENUE 


INCOME 
Membership: DUeSisscsssssssssssassssssasssssssssassszsiviinessorsecesessepseotaonnctnecticrsennses 
MNUAONS . cccsvisseaseanccecessens 
Oshawa Area Skilled Trades... es 
S:U Be RECCIPIS is fivesatessesediiesst hee Ati aides iaktsiscestsasasiehtiiscsesoereseruenniiel 
Greenshield RECOVETICS.........c.ccccccscscscsesssseesssesssesesessssssesesessessesessseeseaees 
Hall Maintenance................0. 
Lost Time and Wages Recoveries 
Staff Wage Recoveries ............ 
Miscellaneous Collections.. 
Oshaworker.............00+6 
Recreation... 


TelephOne INCOME sar .és5ssss:sssssscsrsseseeneesrsnsenmancanenneons mnannmmnenreeiens 
"TOTAL RE VENUE Ss iscscisisasssscscsssieseosssassesvsisessiocorataneepevescerenssnsnenarnentvesee 


EXPENSE 


OFFICE AND BUILDING 

Rinployee Salaries’ césccsssscssiisnsisnanessvn mn nvesesnniainiaeresiets 
UI Expense ..... 642.75 

CPP Expense... 1,143.09 
WCB Expense.. 212.08 
EHT Expense .. “9 1,885.03 
Other Bene lit seccctececee a ciecsivisrsestssissessitisianeecs 21,619.78 
Employee Benefits and Insurance ..........cecsccsssesesseseeseesseseeesesneseeeeeneess 
Hall Expenses ........ccceeeeeee 
Building Maintenance 
Realty Taxes 
Telephones. scnsccscesssscesssessvzssrsesees 
Office Supplies and General Expense 
OMICETS EXPONSE \ ssssssccscctsirnnereana novacav cance 
Professional toccsccveescesdsscsisusssssssereeissssssssessveiszasionnnisornssvicrcatoanasueoanruanants 


Total Office and Building 0.00.0... cccsceseseseeceeeetecestesteeneseeneeneess 


ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour... cee 6,153.84 
Per Capita — Durham Labour Council...............008 1,926.20 
Per Capita — Lindsay Labour Council..... 
Per Capita — Northumberland Council... fs 
Per Capita — GM Intra Corp Council... 1,471.20 

Per Capita — CAW Assessment... cence 301,978.53 

Per Capita — CAW Council ...... i 5,591.33 
Total Peg Capita, jcssssssssssas iatsiisaesedesséssnsssseasesassvssnsvehistcancstenvonvoncencensenvens 
Lost Time: Wages and Benefits ... 
Lost Time Expenses M&E&H .. . 21,098.24 
Lost Time Expenses — Hotels........:.ccccsssesseeeeeeee 10,911.66 


Lost Time EXpenses.icsccccscssassassssssassasssssvovvsscossianvensssssacesvososvasavapsssosissanss 
Misc. Election Costs 
Equeation ...c.cccccceccscssesesetesesees 
Investors Grp Trust — Staff Pensions.......... 
Publicity ..sssssssssssssescesecseessssssen 
Recreation............. . 
Welfare and donations .........ccccccccsesescsesesessssesesesescsescessessssesessscseeeseeeeees 
Skilled Trades s:2s2sssséccssesvsinnnaiiaenneninnimaaunuaninnieun 


Total: Organizational cic. ccicicccssssssssssssisssciteverssesssssieonsesesvonsecosstiazis 
TOTAL EXPENSE siesiiiceccsccssssieasesisessosasssosissasizeneensebssapsoonsetensoevsseovstdaass 
INET UNGOMIE vcccccesesisssccsicccsstsavesedsvovorsiosasisaiscsesetonsssesedesoseseversivensersioais 
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529,228.78 
460.00 
161.08 

29,903.47 
7,980.54 
2,533.25 

15,942.76 
1,649.40 

415.00 
2,798.56 
2,795.00 
7,965.00 
173.67 


602,006.51 


64,037.38 


25,502.73 
1,009.30 
10,691.08 
17,599.58 
5,226.22 
11,046.79 
1,684.62 


3,168.00 
139,965.70 


317,152.50 
32,629.44 


32,009.90 
165.20 
194.90 

11,116.12 
695.00 

1,785.00 
654.75 
161.08 


396,563.89 
536,529.59 
65,476.92 
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CAW Local 
222 President 
Chris Buckley 
congratulates 
Durham Region 
Labour Council 
President 
Jim Freeman 
who was 
elected as OFL | | Congratulations to the OFL executive officers who were elected 
Vice President 4 | at the convention. Sid Ryan (centre) was acclaimed as President, 
representing 0 © | Nancy Hutchison (left) was acclaimed as Secretary Treasurer and 
Labour Councils. Irwin Nanda (right) was elected as Executive Vice President. 
ee ey f 


OFL Convention 
November 21-25, 2011 


CAW Local 222 was well represented at the recent Ontario Federation of Labour Convention in Toronto. 


Photos by 
Joe Sarnovsky. 
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Atlas Needs Perspective On 


Warehousing Standards 


long the way, some bean counter decided to view the human 

equation in the same way as a machine equation. However, 

a degenerative rotator cuff is not like a worn wheel bearing. 

Carpal tunnel syndrome can’t be fixed by a simple adjust- 

ment. The truth is, “We are not machines.” Using assembly 

line equations to justify or gauge warehousing standards is like using 

a wooden yard stick to measure intelligence. I challenge any propon- 

ent of the Manhattan pick standards to travel between their home and 

this warehouse every day, regardless of weather conditions or traffic 

volume and arrive at their destinations within two minutes of a test 
run taken under perfect driving conditions. 

Add to that the conditions that if you are caught driving aggres- 

sively you will be heavily disciplined 

and if you miss your mark five times, 


or a lunch (keep in mind the size and scale 
of this warehouse), it reveals the hypocrisy in 
this company’s agenda. 

Atlas believes running its warehouse at 
peak performance is the best way to assure aoa 
prosperity and future employment opportun- LOGISTICS 
ities and the only real way to compete in to- UNIT 
day’s marketplace. In reality, this logic can’t \ CHAIRPERSON 
be argued. 

Warehousing at this magnitude on the other hand creates injuries. 
Injuries are a liability. Liabilities stray the company from achieving 
peak performance and the result is human suffering and short term 
employment. 

Prosperity and advancement must 


KEVIN 


you'll become unemployed. You can 
only carry enough fuel to make one 
half the trip and you only have seven 
minutes to refuel. Those seven minutes 
include the time it takes to drive to 
the gas station. Sound familiar? I have 
never understood the logic of reaping 
the rewards of an employee who turns 


Prosperity 
and advancement 
must be achieved 
without creating harm 
or human suffering 
in its wake otherwise 
the cost is too high. 


be achieved without creating harm or 
human suffering in its wake otherwise 
the cost is too high. Doing what's right 
requires introspection and compas- 
sion. 

Introspection comes from a per- 
son’s point of view and everyone has 
one of those. Compassion comes from 


in a pick standard of 130 per cent 
at the same time as disciplining them for taking an additional 180 
seconds on a break or a lunch. 

This is where Atlas/Loblaw needs to adjust their perspective. If a 
member falls below a one week/six week average of 100 per cent, 
we have very little grounds to argue that discipline. On the flip side 
when a member gives this company a one week/six week average of 
120 per cent but then is disciplined for not working during work 
hours because they took an additional three minutes around a break 


cor 


x * * x 
eae: Eartl |x 


Season’s Greetings 


knowing what’s morally justifiable and 
acting in light of that knowledge, to view what’s wrong and minimize 
any negative impact without throwing everything out of balance by 
overcompensating with unreasonable expectations. 

As this will be my last article of 2011, I’d like to wish you all a Merry 
Christmas, or if you prefer a Joyful Holiday Season and a Happy New 
Year. However you choose to celebrate this holiday season, please 
include at least one random act of kindness for someone in need. 

In Solidarity. 


obeahs Ca%e ===> 
oe AS Paes e eI ver e 
a: are wo 
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AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Americus CAW Reps 
Receive Training 


his being the final report for this 
year, I would like to take this oppor- 
tunity to thank each and every one 
of you for the continued support 
you have shown your CAW Stewards, 
Committeepeople, Health and Safety Rep- 
resentatives and myself. Especially with all 
the changes that have been made over the 
past couple of months regarding manage- 
ment, the hiring of a new General Manager, 
the membership has needed to stay strong. 
There have also been a number of unjust 
disciplines issued over the past couple of 
months and grievances were filed on behalf 


of the members. Your Committeepersons 
and I are still in the process of resolving 
these outstanding grievances and hope to 
have them resolved very soon. 

I would like to inform the member- 
ship that Committeepeople Brian Langstaff 
and Chuck Shipley attended the Griev- 
ance Handling and Workplace Leadership 
course at Port Elgin, during the week of 
Nov. 20-25/11. As well, two of our Health 
and Safety Representatives, Dave Gordon, 
First Shift and Ike Atu, Third Shift, attended 
a Workers Health & Safety Centre certifica- 
tion and training program at our CAW Local 


CARRIE 
BAILEY 
222 Union Hall Nov. AMERICUS 
7-10/11. ati 

The 2012  vaca- CHAIRPERSON 
tion schedule should 
be posted and finalized on or around Dec. 
12/11, at which time all members who sub- 
mitted their requests to the Company by the 
deadline will receive a copy of their 2012 
vacation requests. 

On a final note, I would like to wish 
everyone a Joyous Holiday Season and a 
Happy New Year. Enjoy this time spent with 
your family and friends. 

In Solidarity. 


CAW Local 222 Community Action Centre Presentation 


MANUMACTUIAP 
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Representatives from the CAW 
Local 222 Community Action 
Centre dropped by the Union 
Hall to present the Local with a 
collage of photos celebrating the 
Action Centre’s success in our 
community. Pictured from left 
are Shawn Axhorn, Action Centre 
Coordinator Connie Snelgrove 
and CAW Local 222 Financial 
Secretary Dale Millson. 


Teer 


Supporting The Middle Class 


In Canada 


rothers and Sisters, the past year 
has been filled with challenges for 
not only our membership, but for 
middle class workers all over the 
world. We at Lear were tested many 
times throughout 2011, but together we have 
shown that we cannot be divided. As I have 
written in many of my past articles, we as a 
membership made some difficult decisions in 
our last round of negotiations. We did the re- 
sponsible thing and made many sacrifices to 
protect our future. We have all been forced to 
make adjustments as a result of these sacrifi- 
ces. Again and again this Company has come 
back looking for more and we have remained 
strong and united and stood up to them. 

Next year will no doubt be filled with chal- 
lenges that we must face together. Our collect- 
ive agreement expires Aug. 31/12, and security 
for this membership will be paramount once 
again. With no new product slated for plant 1 
at this time, we must find ways to protect the 
interests of every member at Lear, regardless 
of their seniority. 

As I write this article, cities all over the 
world are filled with “occupy” demonstra- 
tions. This campaign started with a fairly 
small group of people and quickly spread. 
These people are standing up for the rights of 
all of us, the “99 per cent.” Although many 
of the protesters have been forced to vacate 
the parks they set up camp in, their spirit 
will not be broken and the governments of 
the world must take notice that the corporate 
greed has to be stopped. We can no longer sit 
back and watch as the middle class is eroded 
while CEOs receive huge bonuses and unfair 
tax shelters. I personally attended the “Oc- 
cupy Toronto” camp in St. James Park. I felt 
so much unity as I walked through the rows 
of tents and read the signs that were posted. 
I only wish that every one of us had the cour- 
age and motivation to join in the fight and 
make our political leaders take notice of us. 
The future of the camp in St James Park has 
not been decided as of the time of writing, but 
it appears that the City will be successful and 
have the protesters removed. It is ironic that 
the very men and women of the Toronto police 
who will be enforcing the law and decisions 
of the one per cent and forcing the protesters 
to leave, are part of the 99 per cent that this 
group is standing up for. I would like to thank 
each and every person who has taken part in 
this and all other protests or demonstrations 
on behalf of working men and women. 

We have recently started to build the Cadil- 


lac. Many of you have had some hands-on ex- 
perience by now, and the training will continue 
over the next couple of months. The majority 
of the training will take place in February, with 
the official start of regular production March 
26/12. General Motors has very high expecta- 
tions for this vehicle and I have complete con- 
fidence that we will not disappoint them with 
our quality and craftsmanship that is put into 
this seat. 

I attended the open house at the CAW Lo- 
cal 222 Community Action Centre recently. I 
would like to personally thank and recognize 
Connie Snelgrove for her tireless efforts as 
the coordinator of the centre. I know that her 
dedication and hard work has helped many 
laid-off members find new opportunities and 
employment. 

Our short term disability (S/A) benefit pro- 
vider has been changed from SunLife to Man- 
ion Wilkins as of Dec. 1/11. Dave MacDonald 
and I have met with the new provider and 
every attempt is being made to ensure that this 
transition is seamless. Our coverage or level of 
benefit will not change with Manion Wilkins. 

On other benefit-related items, please be 
sure that if you have an open E.I. claim that 
you continue to report every two weeks. This 
will keep your claim open in case of any future 
down time or layoffs. We are continuing to 
have issues with Green Shield regarding bene- 


fit claim submissions. I 
can assure you that we 
are doing everything 
possible to have these 
issues corrected. It is 
important that you keep 
records of any receipts 
that you submit. If you 
have any issues relating to submissions, please 
contact Dave MacDonald or myself. 

We have scheduled a Lear membership 
meeting for Dec. 19/11, at 1 and 3:15 pm. 
This is a general meeting and information up- 
date opportunity. 

There will not be an issue of the Osh- 
aworker in January. If you have any ques- 
tions or concerns, please contact me at 905- 
436-0400 ext 358 or by email sbateman@lear. 
com. 

Special recognition goes out to Pat (The 
Fly) Clavette and Shawn McKenna (senior) for 
the extra facial hair they sported in “Movem- 
ber.” 

In closing, I would like to take the time 
to wish you all a Merry Christmas and Happy 
New Year. Enjoy the season with your friends 
and family. Please help out those less fortunate 
than us during the holiday season be making a 
contribution to food banks or by donating to a 
toy drive or a charity of your choice. 

In Solidarity. 


CHAIRPERSON 


Union Protects 
From Discrimination 


isters and Brothers, wouldn't it 
be nice if we could keep our life 
compartmentalized and access 
certain aspects of it at will? In re- 
ality, when we punch in we can't 
check out from our thoughts. Our life outside 
of work follows us everywhere. With physical 
well-being, we know that we could be just 
one slip or fall away from being disabled; if 
that was to happen we know exactly what we 
need to do and we are not afraid of stigma 
or judgment. What would happen if for rea- 
sons out of our control we might be affected 
by long or short term mental health issues? 
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Should that be your situ- 

ation, I would like to as- 

sure you that you are 

protected under the 

Human Rights Code 

of Canada. 

Within our facil- EVA 

ity we work hard to GUTA 

make sure everyone Wane 

is treated fairly and ADVOCATE 

all our rights are re- 

spected. As your Harassment Investigator I 

need to know if I can assist you in any way. 
see UNION - page 10 
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Precarious Work At Armada 


Still A Big Issue 


hristmas is fast approaching and I would like to wish every- 
one a safe and happy holiday. It seems like just yesterday 
that we were in bargaining a year ago this December. 
Armada has hired 28 full-time employees since nego- 
tiations including two maintenance employees and a mid- 
night tool room. Early November I asked about hiring more and the 
answer I received from management was yes most likely, probably 
before Christmas we will be hiring more. Although this is good for 
our Union there still seems to be a total disregard for the exploitation 
of precarious workers from the temp agency. At the time of writ- 
ing this article we still have approximately 105 temporary agency 
workers versus 166 full-time unionized members, for a total of 271 
employees, excluding salaried workers. 

The problem we have is the ratio in the Collective Agreement, arti- 
cle 11.02.4. For those of you who do not know how this ratio works, 
it’s a three-month average which forces management to hire every 
three months depending on how many agency employees are utilized 
each month. For simplicity’s sake, let's say the three-month average 
is 100. You would then subtract 20 and multiply by .10 which would 
mean they would owe us eight full-time employees for those three 
months. We must continue to put pressure on management to have 
article 11.02.4 of our Collective Agreement changed in the next set 
of negotiations. Again let me make it clear that we are not against the 
people who work for the temp agency. We only wish they could enjoy 
the same wages and benefits the membership receives. 

As of Nov, 14/11 we are still awaiting a Step 3 meeting regarding 
the production assistant jobs (PAs). Although I think management is 
on the right track in creating these jobs, I think the way they are go- 


Union Protects From 


Discrimination - continued from page 9 


ing about it is completely wrong. Seniority em- 
ployees are being discriminated against while 
the company favours lower seniority employ- 
ees for the positions without posting the job as 
per article 12.01 of our Collective Agreement. 
The company says they need to do this in or- TOOLWORKS 

der to get the best of the best. The Collective UNIT 
Agreement says in article 12.07 that all job \ CHAIRPERSON 
postings are subject to a probationary period 

of 20 days. This means all seniority employees should have the op- 
portunity for the job based on their seniority and if it is deemed 
they cannot perform the job, management may move on to the next 
candidate within the 20 day probationary period based on seniority. 

Another major issue we have with the creation of these positions 
is that they were created by management to support people in higher 
classifications of pay. For example instead of hiring more full-time 
material handlers, the production assistants are to pick up the slack. 
This is fine but material handlers get paid over $1 an hour more than 
a PA will get and a material handler set up in assembly almost $2 an 
hour more than a PA. If the PAs are to do the same work then they 
should be paid for it. 

Last but not least I would like to thank all those who took part in 
the November training sessions held at CAW Local 222 in Oshawa. 
These sessions are free to all members of CAW Local 222 and are a 
great way to increase your knowledge on union activism along with 
workplace health and safety and human rights. 

In solidarity. 


TOM 
WORSLEY 
ARMADA 


CAWSS TCA 
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Recently I had the pleasure to be in- 
volved in the making of a documentary 
on mental health produced by SkyWorks 
Charitable Foundation. I highly recom- 
mend this documentary and Tool Kit to 
everyone. It can be viewed at www.sky- 
worksfoundation.org/WorkingLife. We are 
very lucky to have negotiated benefits and 
union representation that is educated and 
cares! 

On Nov. 4/11 at the Regent Theatre in 
Oshawa, Girls Inc. in partnership with 
UOIT offered the screening of MissRepre- 
sentation. This documentary, which pre- 
miered at the Sundance Film Festival, fo- 
cused on the portrayal of women in the 
media. Thanks to the 400 people in the 
audience the proceeds of this event will be 
used by Girls Inc. for their media literacy 


program. Hopefully Durham Region will 
be the first in introducing such a program 
in all the schools. I highly recommend this 
documentary to everyone and please re- 
member this slogan, “We can’t be what we 
can’t see.” Be motivated, take action! 

It’s December already and another year 
gets to be filed in the book of learning. 
With 2012 being just around the corner we 
should remember that tactics of division 
will come our way but together we will 
overcome everything. I am proud to say 
that no matter what challenge our mem- 
bership was faced with, with the support of 
our union leadership, we have prevailed! 
The year ahead will be no different. 

I wish much hope, love, health, joy and 
Happy Holidays to everyone! 

Always! 
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LOCAL 222 


www.cawlocal.ca/222 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Changes From JCI Contract 
Come Into Effect Jan. ist 


e had a few down weeks in 

October and November due 

to reduction in volume for 

the Camaro/Flex Plant; we 

also reduced some members 
in October with 12 more layoffs scheduled 
for the end of December 2011. With the op- 
tional buyout packages available in Decem- 
ber, we are hopeful that this may result in 
the recall of our laid-off members. Rumours 
persist about the possibility of a few more 
additional down weeks in early 2012, but at 
this time I cannot confirm this for sure or 
the dates. 

Starting Jan. 1/12 we will begin to experi- 
ence the cost-savings measures that were 
put in place to obtain the commitment for 
the next generation Impala. Please keep in 
mind that by finding these cost-saving meas- 
ures, we will maintain approximately 165 


jobs in our processing plant for years to 
come. It will be hard to accept and adjust 
to some of the changes and we completely 
understand that, but please do not lose sight 
of the big picture. Most members are aware 
of the immediate daily changes that will start 
Jan. 1st: break time reduced, PAA days elim- 
inated, shift premium eliminated, to men- 
tion a few. There are changes to our benefits 
as well, prescriptions, vision care and dental 
coverage. If you are using one of these bene- 
fits you may want to get clarification from 
the Company or your Union Representative 
on your coverage, as it has changed. Please 
keep in mind starting Jan. Ist you will be 
able bank up to 16 hours of the premium 
pay portion of any overtime worked, up to a 
maximum of 16 hours, to be used for time 
off in lieu of the premium pay. You will need 
to inform the Company of that choice before 


LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 


working the sched- 
uled overtime. 

Just a reminder 
there will not be a 
January Oshawork- 
er, next report will be in February 2012. On 
behalf of CAW Local 222 and the JCI Plant 
Committee, we would like to wish all our 
members a very safe and joyous holiday sea- 
son. Please enjoy this time of the year with 
your family and friends and remember the 
less fortunate in our communities. Give to 
your local food banks and charities so their 
clients can enjoy the season too. As always 
enjoy yourselves but please do not drink 
and drive. If you need any assistance during 
the holiday period you can contact me on 
my cell phone at 905-449-9659. 

In Solidarity. 


CHAIRPERSON 


SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


2011 A Bad Year At Syncreon 


ell as this will be my last article of 2011, all 
I can say is I don’t believe either the mem- 
bership or myself will miss it. By year’s end, 
there will be a total loss of approximately 
45 jobs due to de-rate and commodity loss 
of the flex line. The company and the union are trying to 
find replacement commodities in a market that is just 
not there. We know our membership as a whole has en- 
dured the constant demand of the company always trying 
to minimize the number of members needed in a com- 
modity. We have also seen an increase in the number of 
days lost due to illness and injuries that this constant job 


stacking does on our members and we have had the na- 
tional look into time studies whenever they were avail- 
able, but due to the fact that this is a common occurrence 
in all our units, we can not always get have a person avail- 
able to do a time or ergonomic study of jobs. 

We grieved the passing of two active members. 

Your in-house committee hopes that all the members 
have a safe and relaxing Christmas and that 2012 brings 
us some better news on issue of new work. 

Until next time I can be reached @ 905-743-6277-ext 
541 c the in-house union reps @ 905-743-6277-ext 
551. 


DURHAM REGION TRANSIT UNIT HEALTH & SAFETY REPORT 


New Radio Safety Concerns 


otal disrespect for the operator’s safety has put us 

in a potentially dangerous situation. After asking 

if the radio alarm in the new radio would con- 

tinue to operate in the same manner as the older 

radio, I was advised that it would, only to find 

that after questioning the team of installers that this was 
not the case. 

My concerns were raised again, and again I was told 


it would be investigated. My point is not that there were 
issues with the new system but the lack of notification 
of the changes to the policy and procedures that pro- 
tect our members. Removing safety equipment from our 
workplace without any notification is not okay. Durham 
Region should be ashamed of themselves for putting the 
health and safety of the workers on the line. 
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BOB 


ST. JULES 

SYNCREON 

AUTOMOTIVE 
UNIT 


CHAIRPERSON 


RAY 


KELLY 
DURHAM REGION 
TRANSIT 
HEALTH & SAFETY 
REP 


RALEIGH DIVISION 
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LOCAL 222 


Retirees’ Chapter 
President’s Report 
By Les MacDonald 


s this is the last report before Christmas, I would like to 
wish everyone a very Merry Christmas and Happy New Year 
on behalf of our Executive. We have our Christmas dance 
coming up on Dec. 16th which will likely be a sellout. We 
have already had one dance in October and one this week 
as I write this. 
Thanks to the volunteers who made the Health and Wellness Fairs 
a great success. All activities are currently going on, euchre, line 
dancing, yoga, tai chi, pool tournaments, Blue Heron trips, etc. Lots 
of things to do for retirees. 
We have some important dates for next year as our Local and 
Family Auxiliary #27 will celebrate their 75th anniversaries. The CAW 
Local 222 Retirees Chapter will be celebrating our 60th next October. 


Retirees’ Chapter Recreation Report 


By John Redko & Wendy Rolfe 


ur annual Christmas dinner be Dec. 11/11. 


ETIREES’ 
CORNER 


We are thinking of having a meeting with the 
administrator of the Health Care Trust and have 
someone come to the CAW Local 222 Union Hall 
and inform us about where they might be head- 
ing. Please try to keep informed on our retirees 
website at www.local222retirees.ca about all in- 
formation. We will try to keep the website updated on all things happen- 
ing. If you do not have a computer then maybe ask a family member or 
friend to show you the website and keep you updated on different events. 

In closing, I would really like to thank all the CAW Local 222 Exec- 
utive, service reps and especially the office staff and custodians for 
all the support and hard work they do for us retirees. Without them 
we would not be able to achieve as much as we do. Thanks again. 


LES 
M4CDONALD 
CAW LOCAL 222 

RETIREES’ CHAPTER 

PRESIDENT 


and dance is on Dec. 16/11, 

bar opens at 5:00 p.m., dinner 

is at 6:00 p.m. Dancing will be 

from 8:00 p.m. to midnight. No 
tickets will be sold at the door. 

The next seniors driver training class will 
be Jan. 9/12, starting at 9:00 a.m. There is 
a list posted in the Retirees Chapter Room 
where you can sign up, or you can call the 
front desk at the CAW Local 222 Union Hall 
at 905-723-1187, toll-free 1-800-465-5458. 

The next run to the Seneca Casino will 


Pool tournaments are being run on Dec. 
14/11, Jan. 18/12 and Feb. 15/12. All other 
activities are posted in the Chapter Room. 
There will be no Oshaworker in January 

Horseshoe Tournament Results From 
Oct. 19th, 2011: 

“A” Champs Art Atkinson & Gord 
Fearnley; Runners-up Randy Maybee & 
Allin Richardson 

“B” Champs Tom Harris & Tom Krout; 
Runners-up Norma Glober & Bob Huff 

We would like to take this opportunity 


WENDY 
ROLFE 
CAW LOCAL 222 
RETIREES’ CHAPTER 


CAW LOCAL 222 

RETIREES’ 

CHAPTER 

BOARD MEMBER 

to wish the Execu- 

tive and Membership of CAW Local 222, 
the members of CAW Local 1136 and our 
own retiree members a happy and healthy 
Christmas holiday, and a safe New Year. 


We SHALL REMEMBER 


12 ¢ THE OSHAWORKER 


Union 
Rod & Gun 
Club 


Devoting more than 
70 years to Conservation 
The club is open for trap shooting 
Sunday mornings from 10 a.m. to 2 p.m. 
and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a 
rifle range and indoor handgun range. 


For further information 
call the club at 905-987-5113 
to leave a message or email 
unionrodandgunclub@rogers.com 


The club is located at 3796 3rd Conc. 
Newcastle (east of Mill Street) 


It is with great sadness that we announce the passing of the following members: 


Theodore Abramyk 
Harold B. Aldred 
Freeman J. Ashton 
Brian H. Davidson 
David Dykstra 
Clinton A. Foster 


Helen (Mazurkiewicz) Garason 


Philip Gay 

Michael R. Hodge 
Sixten W. Johanson 
Raymond B. Keeler 
Gilbert Lake 

Jack C. Mantle 
Stanley J. Masternak 
Leonard J. Robert 
Maria Swynar 
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GM Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


October 13, 2011 
October 24, 2011 
August 25, 2011 
November 12, 2011 
November 2, 2011 
October 3, 2011 
November 14, 2011 


Oshawa 
Perry Sound 
Bowmanville 
Oshawa 
Whitby 
Bowmanville 
Oshawa 


aQaaanana 


a 
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utting & Sewing 
uto Warehousing 
M Retiree 

M Retiree 

M Retiree 

M Retiree 

M Retiree 

M Retiree 

M Retiree 

M Retiree 


eS 


October 22, 2011 
October 27, 2011 
November 6, 2011 
October 14, 2011 
November 1, 2011 
October 25, 2011 
November 1, 2011 
October 24, 2011 
October 30, 2011% 


Oshawa 
Oshawa 
Oshawa 
Lindsay 
Marmora 
Bowmanville 
Oshawa 
Cornwall 
Oshawa 
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Retirees’ Health & Wellness Fair 
October 25 & 26, 2011 


On October 25 and 26, 2011, the CAW 
Local 222 Union Hall was filled with 
retirees attending the 6th Annual 
Retirees’ Health & Wellness Fair. 
Participants were treated to interesting 
Speakers and 
information booths, 
demonstrations on 
tai-chi and line dancing 
and some delicious food 
prepared by the CAW 
Family Auxiliary #27. 
Photos by 
David Hubbard. 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Christmas Party 


On Dec. 20th 


ur Penny Sale and Card Bingo was 
a huge success, with 90 in attend- 
ance. A special thank you to the 
following Sisters, Edie McCloskey, 
Viola Pilkey, Lynn Gowans and 
Lynn Ross who took care of the special table 
of gifts; Entertainment Committee Rhodessa 


sey, Ruth Hazelton, Denise Wells and Emily 
Rotterman; Social Committee Margo Kennedy 
and Joan Cannons, who provided the deli- 
cious raisins and chop suey bread, cheese, 
coffee and tea, what a treat. 

Thank you to Sister Helen Rotterman, 
ticket convenor, and her helper Jean Dart, 


(s 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


out to make this night 
such a success. 

Thank you to Sis- 
ters Nancy Heney, who 
presented our bursary award at Maxwell 
Heights Secondary School; Lynn Gowans for 
presenting at G.L. Roberts and R.S. McLaugh- 


Stacey, Carrie Rotterman, Helen Rous- and last but not least, to everyone who came see AUXILIARY - page 15 


SHUTTERBUGS CAMERA CLUB REPORT 


CAW Shutterbugs Visit 
Northwoods Zoo And Ranch 


AW retirees and spouses visited North- 
wood Exotic Zoo and Ranch, located in 
Seagrave, on Oct. 27/11. Even though the 
weather was overcast and cold, our trip 
was well worth the time and travel. 

Located just north of Port Perry, Northwood is a 
non-profit sanctuary dedicated to providing clean, 
safe and loving environment to over 100 exotic spe- 
cies, including tigers, lions, bears, primates, wolves, 
buffalo, eagles, owls and other wonderful creatures. 

Northwood is fully licensed by the Ontario Min- 
istry of Natural Resources, providing educational 
tours for schools, senior citizen groups and special 
needs groups. With education being one of their main 
goals, Northwood also provides humane capture and 
relocation of nuisance wildlife, as well as humane 
seizure of wildlife in unlicensed and inhumane con- 
ditions for the Ontario Ministry of Natural Resources. 

Our group of eager shutterbugs had the op- 
portunity to photograph the largest tiger in North 
America, a 1,000 pound Kodiak bear and four griz- 
zly bears, along with numerous other creatures in- 
cluding lynx, bobcats, owls, eagles, cougars, lions, 
tigers, and other beautiful wildlife. 

Norm Phillips, the owner and former GM em- 
ployee, took us behind the fence to view and photo- 
graph the tiger, Kodiak and grizzlies. Our group was 
totally blown away and excited to have such an op- 
portunity. Thanks Norm. 

The Zoo is open from the May long weekend to 
the end of October. 


BY 
LARRY 


KIRTLEY 


| 


ie 
esr 


For more photo coverage of this story, view CAW 
Local 222’s flickr’ collection at www.flickr.com/ 
photos/cawlocal222/collections/ 


By Elaine & Butch Howatt 


By Casey Smit 
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Auxiliary Christmas Party On Dec. 20th 


— continued from page 14 


lin Collegiate; and I presented our award on 
Oct. 6/11 at Monsignor John Pereyma Cath- 
olic High School. 

I was the lucky 50/50 winner at our Oct. 
18th meeting. 

Recent donations: Oshawa Community 
Health Centre $100; the following are our 
annual Christmas donations of $300 each, 
Denise House, St. Vincent’s Kitchen, Destiny 
Manor, Bethesda House (Bowmanville), 
Canadian Mental Health Association, Corner- 
stone, Simcoe Hall Settlement House, plus 10 


$25 food vouchers. 

A misprint appeared in my last article, it 
reported that our Auxiliary had donated $450 
to the Canadian Liver Foundation, the amount 
should have been $50. (Apologies from the 
Union Hall staff.) 


Upcoming Events 

Your Auxiliary Christmas party is sched- 
uled for Tuesday, Dec. 20/11. The pot luck 
dinner is to start at 7:00 p.m., followed by 
entertainment and Santa. See you there. 


Thank you to everyone who brought in 
non-perishable foods for Simcoe Hall Christ- 
mas donations and Denise House (toiletries, 
etc.), much appreciated. Keep up the good 
work Sisters. 

I don’t know where this year has gone. I 
will take this opportunity to wish each and 
every one a very Merry Christmas and a 
Happy, Prosperous 2012. 

Our first business meeting is Tuesday, Jan. 
17/12 at 7:00 p.m. Hope to see you there. # 


By Larry Kirtley 
+ | By Jobn Floegel 
SS 
| By BJ Smit 

———— Eo 
By Margaret 
VandenHoek 
aaa 

By Greg Macleod By David Hubbard 

ss | | 
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Membership Proves Oshawa 


Deserves More Products 


rothers and Sisters, I would like to take this opportunity 
to offer your District #6 Committee’s wishes for a safe and 
happy holiday season. Merry Christmas and Happy New 
Year to you and all your families and friends. 

What can we expect the new year to bring us here at 
work? As usual it looks to be a mixed bag. Dan Akerson, the CEO of 
GM, just announced the profit margin at General Motors is floating 
around five per cent, and he is determined to catch up to Ford's 
seven per cent, and Volkswagen’s 7.5 per cent. How does that af- 
fect us? Budgetary restraint usually equates to problems with tool 
replacement, shortages of personal protective supplies, and most 
importantly staffing levels. We will address these issues head-on as 
they arise and are determined to ensure management supplies our 
membership with the tools and people we require to succeed. 

This Company was able to post a quarterly profit of $2.2 billion 
USD. The UAW contracts south of the border have been ratified at 
all three domestic automakers. It appears these agreements are de- 
signed to provide “jobs at any cost” for the UAW’s autoworkers, with 
the full support of the Obama administration who just happen to be 
on the campaign trail for a fall 2012 election. Profit sharing in lieu of 
base rate increases, and expanded use of what appears to be a three- 
tier workforce, along with the strength of our Canadian currency will 
make September’s contract talks pressure-packed here in Canada. 

The introduction of the Cadillac in our Flex system along with the 
ramp-up of the high performance Camaro will add an additional 19 
jobs per shift in January. There will also be some additional postings 
for temporary pilot positions. This is great news for some of our SWE 
members who were pushed out the door in the Consolidated de-rate. 

In addition, we secured two more positions in Dept. 70 repair and 
two flattop repair positions for Dept. 61. We are still in discussions 
with management on further repair population, as it is evident that 
our customers are left waiting on the vehicles they have ordered. 

Material handling on the Flex side will also be adding an addi- 
tional three positions. It is not clear at this point if these will be filled 
by transfer or divisional flow from other material departments in the 
plant that are still reducing due to the de-rate in Consolidated. 


It looks as though there will be a couple of 
weeks out of the system in Flex in the first quar- 
ter due to weakening Camaro sales, less-than- JIM 
stellar sales of the Buick Regal and the need oe 
to do Trades project work. The Consolidated \ coumittEEPERSON 
Plant is facing no planned weeks out, as Impala 
sales are steady and the Equinox is still experiencing sales growth. On 
that note, CAW Local 222 President Chris Buckley, as Chairperson of 
the CAW/GM Master Bargaining Committee, has sent a letter to De- 
troit insisting that our plant be considered for additional allocation 
of Equinox/Terrain units to keep up with customer demand. It is evi- 
dent that our world class workforce has earned this consideration, 
through our sacrifices and successes in the past. When opportunity 
arises we should all remind our government representatives that their 
investment in our industry is worthwhile and will pay handsome divi- 
dends if they choose to keep their voting shares, and help us maintain 
our manufacturing footprint in Canada. 

There has been an increased number of our Skilled Trades broth- 
ers and sisters exercising their option to move to our production areas 
as of late. I would like to welcome them and encourage everyone to 
assist them in their transition to the assembly areas. Bear in mind that 
this is a big change for them and one that they have unfortunately been 
forced into as their benefits run out. I would suggest that you place 
a call for your respective rep when you arrive to get updated on job 
posting procedures or any other pertinent questions you may have. 

Most of the calendars handed out by your Committeepeople show 
Dec. 23, 2011 as a vacation day. This is a typo, the Christmas vacation 
period includes the following: Dec. 26, 27, 28, 29, 30, 2011, and 
Jan. 2, 2012, as per the Master Agreement. 

I can be reached at 905-644-4694, mike 4694 or james.finlay@ 
gm.com 

We have all worked extremely hard this past year, with launches, 
de-rates and continued turmoil caused by global financial uncer- 
tainty. I hope everyone can get some well-deserved rest during the 
holidays. Merry Christmas. 

In Solidarity. 


ZONE 70 COMMITTEEPERSON’S REPORT 


Spreading Rumours 


Helps No One 


e would like to wish all the 
members of the third shift in 
stamping, body and material 
as well as our friends and 
co-workers in the Autoplex 
a Merry Christmas and a Happy New Year! 
A well deserved break away from the pres- 
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sures of work and some quality time with 
family and friends is always a nice holiday. 
We would like to take this opportunity to 
speak of the use social media in the work- 
place with you. Social media can be a very 
useful and powerful tool as more people are 
buying electronic devices to stay in touch 


CAMPBELL 
THIRD SHIFT 
COMMITTEEPERSON 
ZONE 70 


ALTERNATE 
THIRD SHIFT 
COMMITTEEPERSON 


with the rest of the 

world. Media tools such as email, BBM, Fa- 

cebook and other chat groups on the web 
see SPREADING - page 17 


Union Fighting Harassment 


And Intimidation 


arassment is defined as unwelcome or unwanted action 

which the harasser knows or ought reasonably to know is 

not desired by the victim of the harassment. This applies 

to both the hourly and salaried employees working in this 

plant. The prohibitive grounds are sex, colour, creed, reli- 
gion, sexual orientation, age, race, marital status, disability, political 
or religious affiliation or place of national origin. 

With all that said, if you feel that you are being harassed report it 
to your supervisor and report it to Human Rights. If you are being ha- 
rassed by a member of management, make sure that it is reported to 
your Union rep and documented with Human Rights. Some members 
of management in the Trim shop are walking a fine line. 


Commitment To Retiree 

A few months ago, I wrote an article about a member who passed 
away after taking an incentive and his spouse was being denied the 
use of his car voucher. Even though I have a hard time thanking 
management, I want to thank all of those involved in addressing the 
issue, on behalf of the spouse involved. I will also like to thank Keith 
Osborne, Chris Buckley and Greg Moffatt for their involvement. 


Are You Being Denied Time Off? 

Please let the Union know if you are requesting time off and your 
supervisor is not getting back to you in a reasonable amount of time 
or telling you to “call in.” Please let your Union rep know as I am 
keeping track of any employees denied contractual time off in my 
District. The Company is cutting URs claiming that “not too many 
people are taking contractual time off,” as traditionally during Nov- 
ember, December, January and February more people are at work 
due to Christmas. They are also claiming that if the ratio goes back 
up in the new year, they will put URs back. When was the last time 
they took out a job and put it back? 

Greg Moffatt and myself did get a commitment from Gerry Meek 
that we will not have people denied contractual time off if asked for 
in a reasonable amount of time, unless it is an out-of-the-norm situa- 


tion. They need to try every avenue to cover 
people including TPTs from other shifts who 
are not being utilized. 

Any Team Leaders on the line due to man- 
power need to do one job and one job only. 
Take your radios off and perform the job on 
the line only! 


Dec. 23rd Not A Holiday! 

Last year there was an error made by the printer on the calendars 
handed out by some Union reps. Dec. 23 is not a holiday, as the days 
off are as follows: Dec. 26, 27, 28, 29, 30/11 and Jan. 2/12. 


SWEs 

Many of you are approaching or have passed your one-year mark 
and should be getting a 30 cent/hr raise shortly. Once you reach the 
two-year mark, you are entitled to another 30 cent/hr raise. 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Denise House Gate Collection 

The annual collection took place at all gates on Dec. 1-2/11. This 
event is hosted by Janet Wodnisky-Watson who works in Trim ma- 
terial with the help of the elected reps from all areas and shifts. The 
proceeds buy food and gifts for the women and children who reside 
in the centre and Janet spends the time to pick the gifts up and wrap 
them. Keep up the great work Janet! 


Have A Merry Christmas & 
A Happy New Year 

To all of you, on behalf of District #4 CAW reps, I wish you a safe 
and prosperous holiday. Enjoy your time off with your family and 
friends and do not forget those that are less fortunate than your- 
selves, as this is a difficult time of year for many to deal with. 

I can be reached in the office at 905-644-4010 or cell 905-744- 
4010. 

Until next time, In Solidarity. 


Spreading Rumours Helps No One 


— continued from page 16 


can be very useful since it allows informa- 
tion to be spread across a large volume of 
users very quickly. It helps us organize and 
connect with our co-workers, and to see 
what issues they are having on other shifts, 
as well as other departments. 
Communication is the key to having a 
better working environment but there are 
individuals that have nothing better to do 
than spread false information, rumours or 
continuously speculate to what the next con- 
tract is going to look like. Some people go 
as far as to speculate or offer concessions 


before the bargaining committee has even 
sat down to negotiate. 

Allow our elected bargaining committee 
the opportunity to properly represent us. 
We realize that with social media that the 
number of rumours will be greater than 
ever before, but it is up to us whether or 
not we want to continue passing them along. 
Rumours create worry, and worry causes 
stress. A stressed-out person or atmosphere 
does not make for a healthy work environ- 
ment or a good home life. 

Over the coming year as we get closer to 
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contract talks the social media world will be 
abuzz, we will all be under pressure and let 
us not make it more difficult on ourselves. 
If you have questions or concerns and you 
want to know the truth, then please ask us. 
That is what we are here for. 

No matter what the future holds for the 
Consolidated line in the New Year, one thing 
is certain, we will not be shut down due to 
lack of quality and pride. 

Keep up the great work! 

Happy Holidays. 
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PENSION REPRESENTATIVES’ REPORT 


Frequently Asked 


GM Pension Questions 


hen an Active worker dies what 
happens to their Pension? 

The eligible surviving spouse 
of an employee who dies before 
retirement will be provided a 
monthly pension for life or may elect to receive 
a lump sum payment equal to the commuted 
value of such pension, provided the deceased 
employee was: age 55 or older with two or 
more years of credited service; or under age 
55 with 30 or more years of credited service. 

The benefit for the survivor is determined 
as though the employee had retired voluntar- 
ily on the date of death and had selected the 
survivor benefit. 

The surviving spouse could also have an 
option to receive a full or partial survivor in- 
come benefit insurance which is also a month- 
ly payment. The rules and options vary due to 
individual circumstances. 

If at the time of your death you do not have 
a spouse or were living separate or apart from 
your spouse, or your spouse had jointly waived 
the spouse’s entitlement to the survivor benefit, 
then the lump sum payment would be paid to 
your beneficiary, or if no beneficiary your estate. 

Death after retirement: What happens to 
the Pension? 

If you and your spouse have not rejected 
the survivor benefit, a lifetime benefit will 
be provided automatically for your surviving 
spouse in the event of your death. The payout 
for this benefit is 66-2/3 per cent of the basic 
pension, and the monthly cost is five per cent 
of the basic pension if the spouse is not more 
than 10 years older or younger. In the event 
your spouse is 10 years older or younger the 
cost would increase or decrease by 1/2 per 
cent per year plus or minus the 10 years. 


Widowed Retiree Wishing to Remarry or 
Live Common Law 
It is very important to be aware of the fact that 
you only have a one-year window of opportunity 
from the time of marriage/cohabitation to take 
out the survivor's option to add a new spouse 
as a survivor on your pension. This means you 
have one year to make application of intent to 
add a spouse. In the 13th month payments will 
be deducted off your pension and your spouse 
will be entitled to a survivor's benefit after you 
pass away. If you exceed the one-year window 
of opportunity, after marriage and or co-habi- 
tation without making application of intent, the 
Company will not accept it! 


Changes Coming 
To GM Retirement Process 

With the current system, we need approxi- 
mately three months from when you put up 
your hand to retire, to the day we shake your 
hand and you get your Union watch. 

Under the new system, it will take less than 
the three months to initiate the whole process, 
from when you sign off to when you get your 
first pension cheque. 

For those already taking a grow-in, you will 
be asked to submit birth certificate(s), mar- 
riage licence if applicable, spouse SIN (if ap- 
plicable), etc. to Hourly Personnel. 

If you are not on a grow-in, you still have to 
initiate your desire to retire with the Company 
and/or the CAW Local 222 Pension Represent- 
atives. You will be asked to submit your birth 
certificate(s), marriage licence if applicable, 
spouse SIN (if applicable), etc. Once you have 
gathered all your paperwork together, and we 
stress that you need to ensure you have each 
and every document in order to get that first 


GLEN 


TED 
LAWRENCE GRILL 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 


cheque on time, you will need to bring it to 
Hourly Personnel. 

This is where the system has changed. Once 
the documentation is submitted, the Company 
representatives will input your information 
directly into the GMCL Benefits Centre’s elec- 
tronic system (called TBA). 

You will be able to log on to the GMCL web- 
site, www.gmclbenefits.com, to review the RIF 
(Retirement Initiation Form) information, al- 
lowing you to print the document. Please en- 
sure that you have your PIN and password with 
the Benefits Centre. If you don’t, we strongly 
recommend you call 1-877-442-4625, hit *0 
to talk to a representative and ask for your PIN 
and password, or you can request one through 
the website (which is quicker). You won’t be 
able to access your retirement information any 
other way. 

At this point, when you and your spouse 
have looked over the paperwork and have 
questions, please give us a call. We can come 
to see you on the line. Just ask your Supervisor 
to put in a call for the CAW Pension Repre- 
sentative. We are also available Mondays and 
Thursdays from 11:30 a.m. to 2:00 p.m. at the 
CAW Local 222 Union Hall, or for the early 
birds, from 6:30 to 8:30 a.m. on Fridays. 

Because of the timelines involved, this new 
system will not affect those who will be retiring 
Feb. 1/12. 

You can reach Ted at 905-644-6342 and 
Glen at 905-644-3642. 

We wish you a safe and happy holiday and 
Merry Christmas to all! 

Working For The Membership! 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. We wish you all the best in your future endeavours. 


Unit And 
Department 
GM/92 


Name 

Robert Bedard 
George E. Day GM/42 
Austin J. Galea GM/41 
Rickie F Garlough GM/26 
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Years of 
Service Date 

30.0 Nov/11 
30.0 Nov/11 
33.3 Sept/11 
30.0 Nov/11 


Retirement 

Name 

Gary King 
Beverly Sterling 
Douglas Stockley 
Elizabeth Wojcik 
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Unit And 

Department 
Auto Warehousing 47.0 
Auto Warehousing 46.0 
GM/731 30.0 
Lear 15.0 


Retirement 
Date 
July/11 
Nov/11 
Nov/11 
Oct/ll 


Years of 
Service 


SUB REPRESENTATIVES’ REPORT 


The Importance Of Filing 
E.I. Claims Correctly 


e have received numerous calls from members who 

made mistakes reporting their E.I. claims. When fil- 

ing a report, you are usually asked to report for a 

two-week period. If you were only laid off for one 

week, you will need to answer “Yes” to the question 
“Did you work during the period of this report?” If you answer 
“No,” you are telling E.I. that you were laid off for both weeks 
of the report. This will lead to an overpayment and subsequent 
repayment, which makes you pay back the gross amount, not the 
net amount which you received, resulting in a tax credit for the 
difference. 

Another common problem is flipping the weeks of the report, 
whereby you report that you worked the week you were actually 
laid off and that you were laid off the week you worked. When you 
file for benefits, claims are often set up to include the last week 
you worked as the first week you will be reporting. If your claim 
is set up this way, you will need to report that you worked the first 
week of the reporting period and enter your earnings accordingly, 
along with the number of employers (one) and the employer’s 
phone number (905-644-5000). This happens when your claim 
is set up by the computer system at Service Canada instead of an 
agent, who would set the claim up to go forward from your last 
day worked. 

When reporting, pay close attention to the dates that are high- 
lighted on your computer screen to help ensure you file your re- 
ports correctly. It helps to have a calendar beside you with work 
weeks and layoff weeks marked accordingly. If you think you 
made a mistake and you realize it before you accept the report, 


you can back out of it 
using the “back” tab. 

Another question 
we have been receiv- 
ing is whether people 
should keep _ their 
claims running be- 
cause we may have more down weeks in the new year? We would 
advise that you shut your claims down, since you will spend more 
time reporting over the next couple months versus the time it 
takes to reactivate your claim in the event we do have more down 
weeks. You also run the risk of making an error on your report, 
which could generate payment when you are not entitled. 

Unfortunately, we have seen some SWE employees laid off in- 
definitely. If this happens to you, the Company will pay out your 
vacation pay. You must report that to E.I. and they will allocate it 
accordingly. 

Many members received a call or letter from Service Canada say- 
ing there was no Record of Employment with their claim. Unlike 
most employers, GM still sends ROEs on paper as opposed to elec- 
tronically. It takes a week off work before an ROE is generated; it 
is then sent to Service Canada who must input it into their system. 
There is the odd case where your ROE does get lost but it is rare. We 
can get a copy in the event yours does not make it to Service Canada. 

If you require assistance, call Mark at 905-644-1541 or Bryan 
at 905-644-7839. 

We wish all of our membership and their families the best of 
the Holiday Season. 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Showing Solidarity 
For The 99 Per Cent 


he autumn of 2011 has brought with 

it not only some beautiful sunny fall 

days and parks filled with leaves, 

but also parks filled with protest- 

ers. We also had a largely-ignored 

provincial election that luckily prevented 

Stephen Harper from completing his “hat 

trick,” as he puts it, of himself, Tim Hudak 

and Rob Ford, having complete control over 
the province of Ontario. 

For Stephen Harper, fanning on the shot 

of the provincial election was just one set- 

back. As for his claim that “our number one 


priority remains the economy and remains 
economic growth and the creation of jobs” 
the Conservatives not only missed the net 
by a mile, you'd think they were playing for 
the other team. Canada shed 54,000 jobs in 
October alone, 48,000 of those were manu- 
facturing jobs and 39,000 of those were in 
Ontario. I think it’s time to re-negotiate their 
contract. 

“There's no magic to it at all, it’s all about 
priorities and the power to enforce our 
priorities.”(CAW Economist Jim Stanford, 
addressing Occupy Toronto, Oct/2011) 
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JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


I think the poor 
turnout for the prov- 
incial election might 
be that none of the existing political par- 
ties have come to grips with the emerging 
political force of our youth, their desire to 
challenge the status quo of our current eco- 
nomic system, and are looking for a more 
radical change than what was on the table. 
This in turn puts some pressure back on the 
one per cent to share the wealth. Sort of a 
use it or lose it approach. There is no doubt 

see SHOWING - page 20 
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BENEFIT REPRESENTATIVES’ REPORT 


No Physiotherapy Coverage 


For GM 
Members 


irst of all, we would like to wish all our members a very 
Merry Christmas and a Happy New Year. 

Physiotherapy for GM members has never been a 
covered benefit under our negotiated GM plan; it was 
covered through OHIP prior to the Liberal government 

changing the system on April 1/05. Government-funded physio- 
therapy clinics are only available to seniors over the age of 65, 
those under 19 years old, those needing physiotherapy in their 
home after being in the hospital, or on Ontario Disability Sup- 
port Program, Family Benefits and Ontario Works recipients, or 
those receiving physiotherapy through Community Care Access 
Centres or hospitals. Private clinics or sports clinics are not cov- 
ered. 

This does not affect WSIB recipients who have their coverage 
through WSIB. 

All Long Term Care homes across Ontario will have physiother- 
apy available to residents. Anyone 20 years of age to 64 years of 
age will continue to have coverage if they require physiotherapy 
after overnight hospitalization, in their homes, or if they live in a 
long-term home. Anyone else 20 years of age to 64 years of age 
have no physiotherapy coverage through OHIP. 

Further information can be accessed through your physiother- 
apist, doctor, visiting www.health.on.ca or phoning the Ministry of 
Health at 1-800-387-5559. 

When travelling outside of province within Canada and the 


Showing Solidarity For The 


99 Per 
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USA, Mondial Assistance Canada is our carrier if you need medic- 
al attention. Take your Green Shield card and your Ontario Health 
card with you when travelling. Please notify Mondial within 48 
hours if needing assistance at 1-800-936-6226, the GM group 
number is 9623. Outside Canada and the USA call collect 0-519- 
742-3556. If you have incurred bills for a hospital, doctor’s visit 
or prescription bills, please come and see Service Representa- 
tives Steve Bullock or Don Thompson at the CAW Local 222 Union 
Hall or put a call in for Barry Grills in-plant. 

Most of our medical items require a prescription from your 
doctor, for example, custom-made medical items such as braces, 
wheeled walkers, etc. 

Massage therapy and chiropractic are covered benefits under 
our plan. The coverage for registered massage is $200/year, $45/ 
visit. Chiropractic coverage is $465/year, $25/visit. 

As of October 1/11, remember our coverage for Dental, Vision 
and Hearing is through Green Shield. Your current Green Shield 
card and number are still valid. 

In Solidarity. % 


NOTICE 
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that the protests in 87 countries around the 
globe have made more than a few CEOs, 
corporate financiers, and their govern- 
ments a little nervous. Their system is be- 
ing exposed to the masses. 

As auto workers, we can clearly see the 
negative affect of that neo-liberal economic 
system, the economic system that put cor- 
porations in power over the people’s gov- 
ernment. This economic system puts down- 
ward pressure on the rights of workers, on 
our wages and benefits, pensions, social 
programs, civil and labour rights. The same 
system dictates we build a pipeline to ship 
oil from northern Alberta to be refined in 
Texas, instead of building refineries in Can- 
ada, investing in our industries, producing 


products, providing jobs, managing and 
benefiting from our own resources. 

Today the only thing our government pro- 
tects from foreign takeover is their financial 
institutions. Our jobs, our industries, and 
our natural resources are all up for grabs. 
Heading into 2012 and contract negotiations 
I fully expect the government to wade into 
the collective bargaining process once again. 
The government has become a tool of the one 
per cent and they will use their government 
to do their bidding whenever they require it. 
Our strength is not only the solidarity within 
our Union but, in our solidarity with the 99 
per cent of people being marginalized by our 
current economic system. 

In Solidarity. 
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TO GM MEMBERS 
Active and Retired 


Semi-private hospital stays 
are NOT covered by 
Green Shield. 


Please inform your 
family members of this. 


If you are signed into the hospital 
requesting semi-private, 
you are responsible for 
the additional $240 per day fee. 


HEALTH & SAFETY REPORT 


Health And Safety 


Continually 


Plant Changes 


Chassis 
hanges continue in the wheel- 
room area with new machin- 
ery (not jobs) being added. It 
is much busier at the west end 
with lift trucks due to the various 
model builds. The whole wheelroom 
will be quite extensive when completed. 
This area can be overwhelming for the 
newcomer. Anyone entering this area 
should be aware of the hearing protec- 
tion signage, which dictates 100 per 
cent hearing protection. Also in chassis, 
in between leg three and leg four, an or- 
ange crush area has become a hazard 
for many. After discussion with manage- 
ment about the hazard that this area poses 
due the lack of identification, signage was 
added. 


Paint 

After a serious incident occurred in 
paint, where an employee's foot was caught 
under a paint skid, discussions were held 
and a resolve by all parties to have an addi- 
tional Andon cord that stops the line im- 


I always say, 

“If you wanta 
real engineer 
go and ask the 
worker on the line.” 


mediately be repositioned and installed for 
the protection of workers. This seemed like 
a very good resolve, but then the company 
decided to come up with another resolve. 


Monitoring 


MARANO 
FLEX PLANT 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


They implemented 

a new safety boot policy with a minimum 
sole thickness of one and a quarter inches 
that could not slide under the skid. There 
already is a policy on safety footwear. 


Trim 
The new platform on the door line 
brings nothing but ergo issues for all. I 
always say, “If you want a real engineer 
go and ask the worker on the line.” They 
do the job every day and understand the 
environment of their work area better 
than anyone else, including engineer- 
ing. This new platform was installed to 
accommodate the Cadillac, so they say. 
Instead of giving the workers the same 
height as they once had to perform the 
see HEALTH - page 22 


Stay Connected With Your 
National And Local Union! 


CAM 


Connected 


Similar to the e-bulletins that members 
receive about CAW Local 222 news and 
events, the CAW National office is 
collecting e-mail addresses to keep 
members informed about campaigns and 
events on a national level. Please take the 
time to visit http: / /connected.caw.ca/ 
and sign up for CAW Connected today. 


If you haven’t signed up for CAW Local 222 e-bulletins yet, visit our website at 
www.cawlocal.ca/222 and click the tab “Register for e-bulletins.” 


It’s that easy! 


Sign up today for both CAW Connected and CAW Local 222 e-bulletins. 
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Grim & Nightmare 


Or Trim & Hardware? 


nce again on the second floor door line, Shift #2 in Trim 

& Hardware Consolidated, the group leader of this de- 

partment fumbled and bumbled his way through a work 

refusal. Is this by design on his part? I ask this because 

it is this same alarming behaviour that this group leader 
has displayed on almost every work refusal/concern that I have been 
involved with in his department. How is this behaviour allowed to 
continue? 

What makes this even more baffling is the fact that this group 
leader's general understanding of his roles and responsibilities were 
specifically discussed at length at the Joint Health & Safety Commit- 
tee meeting about eight weeks ago. There must have been ample 
opportunities since that time to “coach and counsel” this member 
of management on the general expectations of him in relation to the 
Occupational Health & Safety Act. 

These roles and responsibilities as they pertain to the Occupation- 
al Health & Safety Act (Section #43) are clearly laid out for one and 
all to read. It is my opinion that upper management has an obligation 
to retrain this member and any other member of management that 
does not have a general understanding of their responsibilities under 
the Occupational Health & Safety Act. The Ministry of Labour will not 
take kindly to non-compliance of section 25(2) (c) or Section #43. 

Here is the language: 


Report Of Refusal To Work 

(4) Upon refusing to work or do particular work, the worker 
shall promptly report the circumstances of the refusal to the work- 
er’s employer or supervisor who shall forthwith investigate the report 
in the presence of the worker and, if there is such, in the presence 
of one of, 

(a) a committee member who represents workers, if any; 

(b) a health and safety representative, if any; or 

(c) a worker who because of knowledge, experience and train- 


ANDY 
M°NEE 
ing is selected by a trade union that represents | CONSOLIDATED LINE 
the worker, or if there is no trade union, is SHIFTS? 
selected by the workers to represent them, 

who shall be made available and who shall 
attend without delay. R.S.0. 1990, c. 0.1, s. 43 (4). 

If someone can point out to me where it says “members of man- 
agement are encouraged to gather in the general area of the work 
refusal to threaten/intimidate the refusing worker/other workers,” I 
would genuinely appreciate it. I have scoured the Occupational Act 
and I cannot seem to find that language. That is because it obviously 
does not exist! 


HEALTH & SAFETY 
REPRESENTATIVE 


Reprisals By Employer Prohibited 

No discipline, dismissal, etc., by employer 

50.(1) No employer or person acting on behalf of an employer 
shall, 

(a) dismiss or threaten to dismiss a worker; 

(b) discipline or suspend or threaten to discipline or suspend a 
worker; 

(c) impose any penalty upon a worker; or 

(d) intimidate or coerce a worker, 

because the worker has acted in compliance with this Act or the 
regulations or an order made hereunder, has sought the enforcement 
of this Act or the regulations or has given evidence in a proceeding 
in respect of the enforcement of this Act or the regulations or in an 
inquest under the Coroners Act. R.S.O. 1990, c. 0.1, s. 50(1). 

In closing, I can be reached at mike radio 2827, office 905-644- 
2827, cell 905-995-1256, mail code CA1-038-914. On behalf of my 
daughter Jessy and myself, I would like to wish each and every mem- 
ber a very Merry Christmas and Happy Holidays. This is a time for 
reflection and to give thanks for our health, our families and friends! 

Safety isn’t expensive, it’s priceless! 


Health And Safety Continually Monitoring 
Plant Changes — continued from page 21 
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same job functions, engineering decided 
to save some money and build a platform 
five inches shorter. After this huge error, 
management provided several sections of 
two inch platforms to help the workers get 
more height. Even with the extra height 
workers were still having difficulties per- 
forming their job functions. What a mess. 
As of writing this article, containment was 
put in after our CAW Ergo Rep concluded 
that forces used by the employees to per- 
form their job functions exceeded the rec- 
ommended requirements. This is still an 
ongoing open issue. 


Slips And Falls 


It’s that time of year, where everyone is at 
risk of slips and falls. Cold weather brings 
snow and ice. The Robinson workers are re- 
sponsible for keeping walkways, entrance- 
ways and steps clear of snow and ice. Most 
slips and falls occur just outside entrance 
doors and parking lot areas. When walking 
from your cars, be cautious of the pavement 
conditions, have clear visibility and keep 
your hands free for balance rather than 
in your pockets when walking. Always use 
handrails on stairs and inform your super- 
visor of any areas that need attention. 
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I would like to thank the Flex Plant work- 
ers for their feedback on my articles and I 
would also like to wish all CAW workers and 
their families the very best and safest Christ- 
mas Holiday Season. 

Representing all of Shift #2 Flex Plant 
members, including, Body Shop, Paint, 
Trim and Chassis, I can be reached at (905) 
644-5789, radio #380 or e-mail anthony. 
marano@gm.com. 

Until next time remember, “Safety Has No 
Quitting Time.” 
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Accident Is Only A Word 
Until You Have One 


ac-ci-dent (Miriam Webster dictionary) 


1 a: an unforeseen and unplanned event or circumstance b: lack of intention or 
necessity: chance, met by accident rather than by design 


2 a: an unfortunate event resulting especially from carelessness or ignorance 
b: an unexpected and medically important bodily event especially when 
injurious, a cerebrovascular accident c: an unexpected happening causing loss 
or injury which is not due to any fault or misconduct on the part of the person 
injured but for which legal relief may be sought. 


ere are four phrases often heard 
before an accident occurs: 

1. You use the hoist? I don’t, 

it takes too much time. 

This comment is commonly 
heard from co-workers, but what does your 
JES (Job Element Sheet) say? If the job is 
written to do in a certain way, then do it the 
way it’s described in the JES. Shortcuts will 
only injure you in the long run. If you don’t 
feel it now, you may down the road after 
doing it that way over a period of time. It’s 
called a repetitive strain injury. 

2. We’ve been doing it that way for 
years. 
If the last 10 people jumped off the 


bridge and didn’t get hurt, would you try? 
Ask people in your group who have been 
there a while and see if anyone has been 
injured on the job doing it the way you're 
asked, instead of the way it should be done. 
You'll be surprised at the outcome. See your 
People Support System Roles and Respon- 
sibility of a Team Member Sheet, found in 
your blue binder #4.3. Complete standard- 
ized work within allowed time. Shortcuts 
don’t pay. 

3. I've done it this way a hundred 
times. 

No offence to your co-workers, but 
please read your JES and know for your- 
self the right way to do your job. Make your 
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own judgment call 
from there. It’s you 
who will be doing 
400-plus jobs a day 
that way. You want to 
make sure you can go home to your family 
at the end of the day in the same condition 
you left them. 

4. That will never happen to me. 

Famous last words: how can you explain 
to your family that you injured yourself do- 
ing something the wrong way? Hindsight is 
too late (I should have done it this way.) 
Fortunately, some of us learn from our mis- 
takes. Some more than others. 


Safety At Home 

The seasons are changing. Time to rake 
leaves, put away garden hoses and lawn fur- 
niture, put up the Christmas lights before 
the snow flies, buy some salt for the drive- 
way. Please, Take Two For Safety. Think of 
the consequences as accident is only a word 
until you have had one. 

Merry Christmas and a Safe Holidays 


Award In Memory Of 
Kathie Fowlie 
Presented In 
Peterborough 


Marion Burton, president of the Peterborough Labour Council 
(left), was awarded the first Kathie Fowlie award, recognizing 
the extraordinary work that she does in the community. The 
award was presented at a recent Labour Appreciation Dinner. 
Marion is pictured with Margot Marshall, Recording Secretary 
of the Peterborough Labour Council. This will be an annual 
award which honours the memory of CAW Local 222 community 
and labour activist Kathie Fowlie who passed away earlier this 


year. 
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CAW Local 222 


CAW SA TCA 


Community 


tes 
L* Ontario 


Action Centre 


The CAW Local 222 Community Action Centre is closing its doors after supporting the community for two years. People gathered 
recently to celebrate the success of the Action Centre, where hundreds of our members and members of our community have been 


helped in pursuing alternative career paths. 


CAW LOCAL 222 COMMUNITY ACTION CENTRE UPDATE BY 


Building Bonds 


That Will Last Forever 


write this last article with so much emotion as I think about the 

journey we have been on together over the last two years. The 

creation of the CAW Local 222 Community Action Centre began 

with the partnership of CAW Local 222 and Employment Ontario, 

to create a vision of workers supporting workers to conquer 
barriers and achieve goals. Together we built a skills-building ac- 
tion centre that highlighted 
our transferable skills and 
showed the value of who we 
are as CAW members. 

We have always been 
compassionate people who 
would give a piece of our 
souls in support of others 
to ensure they never have to 
face pain alone. We should never forget that the passion of people 
working together to create a path to a brighter future is the founda- 
tion our great community was built upon and explains why we built 
award-winning vehicles. Teamwork will always be the key to success 
even in an economic crisis. There will be times when life knocks us 
down but when we create a bond in a positive environment we will 
stand and move forward together. 

The Action Centre has been an information highway to support 


DECEMBER 2011 


There is a multi-tasking visionary 
who is quick to learn 
in each and every one of us 
when we believe we can 
achieve our goals. 


CONNIE 


SNELGROVE 
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ACTION CENTRE 
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services in the community along with a playground of learning for 
our members. Volunteers partnering with service providers, working 
together to provide on-site support, have proven to be a valuable tool 
that leads to success. Many of our members have survived the storm 
and moved on to alternative career paths with the support of Second 
Career Strategy. We have former CAW members working in the health 
care field, construction, as 
water quality technicians, 
mechanical engineers and 
more. There is a multi-task- 
ing visionary who is quick to 
learn in each and every one 
of us when we believe we can 
achieve our goals. 

I would like to thank you 
for giving me the opportunity to be your coordinator and share in 
your journey to success. The doors of the CAW Local 222 Community 
Action Centre may be closing but there will always be an echo within 
our community of the bonds that we have built from tribulations to 
triumph, working together for a brighter future. Our CAW spirit will 
live on. 

In Solidarity. 


ORGANIZING REPORT 


Number Of Organizing 


Drives Showing Promise 


his month we have begun a new 

campaign at Minacs in Oshawa. 

While we have a unit there, the ma- 

jority of workers remain unorgan- 

ized. Workers at Minacs have asked 
for our assistance and we will do everything 
we can to help them. 

Working conditions have de- 
teriorated over the last number 
of years. Pay has been frozen or 
scaled back, breaks eliminated, 
benefits cut and all sick days 
have been eliminated. These 
are just a few of the numerous 
issues faced by the hundreds of 
workers at Minacs. 

Morale is at an all time low. 
Since the new ownership has taken over it 
isn’t just wage and benefit issues that have 
taken a slide. Workers face the indignity of 
being timed on washroom breaks and told 
not to drink liquids during shifts to avoid 
washroom breaks. It goes on and worse. 


The workers at Minacs need a union to 
speak up for them and defend their inter- 
ests. 

I am asking our members for their help 
and support. If you have a family member, 
friend or neighbour working there, encour- 


Some of our most successful 
campaigns have been started 
through the recommendation 
of one of our members. 
Our members are the 


greatest strength 
of our union. 


age them to sign a union card. In order for 
us to be successful we need a majority of 
workers to support the union. Show your 
solidarity by offering your support. 

As reported in the last issue we continue 
to be contacted by workers asking how they 


SMITH 
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can form a union in 
their own workplace. 
We have a number 
of active drives that show promise. It is 
encouraging to see so many approach our 
union for help. 

Again, if you know someone 
who is having problems in their 
workplaces please encourage 
them to contact me. Some of 
our most successful campaigns 
have been started through the 
recommendation of one of our 
members. Our members are the 
greatest strength of our union. 
I can be contacted by email at 
joelsmith@cawlocal222.com or 
by calling the CAW Local 222 Union Hall at 
905-723-1187. 

As this is the last issue of the year, I wish 
you and your family a Merry Christmas and 
all the best in the New Year. 


Another Bursary Winner From CAW Local 222 


Congratulations to Devon Dickhout (left) who was 

the recipient of the CAW National’s Dennis McDermott 
Memorial Bursary in the amount of $2,000. 

Devon attends Fleming College and is enrolled in the 
Health & Fitness Promotion program. His proud father 
Dave (right) works in the Trim department of the 
consolidated line on steady third. 

Dave said that Devon was very excited to receive the 
Dennis McDermott bursary from the CAW. He also said 


that Dennis was a great unionist who made his place in 
labour history and a bursary in his name is a fine way 
to honour such a great man. 
_—————————— 
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Respectful Workplace Policies 


Govern All Concerned 


n my line of work, I deal with a lot of different issues: respectful 

workplace, personal conflicts; harassment policies, grounds 

under the Ontario Human Rights Code, Bill 168 (violence in 

the workplace); return to work; retaliation; as well as coun- 

selling referrals. I see and deal with a lot on a daily basis, but 
some of the issues I see which don’t fall under the law are non-Code 
harassment. These are situations that don’t fall under the Human 
Rights Code but nonetheless cause problems in the workplace and 
I get called in. 

Non-Code harassment does surface quite a bit. In these cases 
sometimes I need to informally coach, counsel or mediate, which I 
find works well amongst co-workers. These situations fall under our 
Respectful Workplace Policy and are dealt with by the CAW Union 
rep and supervision. If the harassment involves supervision (or any 
member of management, for that matter) and an employee, there 
will be a formal investigation. 

I am often asked if supervision is governed by the same policies 
(Bill 168, Respectful Workplace, etc.) as the membership? 

Yes. 

Supervision has the responsibility of upholding the policies in the 
plant. They are also in the position of holding authority, and there- 
fore should be showing an example of how to behave in a harass- 
ment-free workplace. 

On a complaint about supervision, I perform a formal investiga- 
tion involving interviewing witnesses. I approach them on the issue, 
whether it’s inappropriate behaviour or language. After the investiga- 
tion if I believe it is warranted the situation then goes to manage- 
ment. The documentation is kept until the situation is resolved, even 
if that means going to higher levels of management along with my 
counterpart on the Company side, and we deal with this as a joint 
complaint. 

If supervision is involved in a Bill 168 complaint it is dealt with 
no differently than any individual. This is the law in Ontario, which 
supervision has been trained on and is responsible for upholding. 

Bluntly, supervision has more responsibility to uphold the anti- 
harassment policies in our workplace. I shouldn’t have to answer 
a call where supervision has been yelling at an employee in front 
of their co-workers, or getting right in someone’s face to try to 
get their point across. How they think this might be effective is 


beyond me. They shouldn’t mock our mem- 
bers, threaten them, retaliate against them, 
treat some with favouritism to cause conflict 
among employees or in any other way abuse 
their authority. 

Supervision should know by now that in 
their position, using a respectful approach 
will accomplish more, and chances are good 
they'll get respect back. Supervision should 
know that more is expected of them in the 
position they hold. A member of management who is supposed to 
be in control of their group has to set an example of a harassment- 
free workplace, not break the laws and policies that keep us from 
suffering a poisoned work environment. So back to the question, is 
supervision dealt with the same? Yes, but even more is expected of 
them because of their position of authority. 

When dealing with complaints between Union members, I am the 
go-between and am here to resolve any issues before they escalate. 
Sometimes it’s just a misunderstanding, maybe someone had a bad 
day. If other things are going on outside of the plant, if a media- 
tion is needed, I focus on a resolve that is acceptable for all. That's 
my goal at the end of the day, we as a Union fixing things amongst 
ourselves. 

I am not the kind of person to sugar coat any situation, it is what 
it is. Whatever policy or law the circumstances fall under, everything 
is taken seriously. Sometimes there are calls where I’m not the good 
guy but I won’t beat around the bush. I am here to protect every- 
one’s rights, the victim’s and the transgressor’s. I represent all Union 
members. Maybe the instigator just needs some education; they may 
not even know they've offended a co-worker, so I come in to be the 
person to say, “We’re all Union here.” I will gladly be the middle 
person in these situations. 

Here’s hoping I’ve made things clear here. If you need anything, 
even just to ask a question, my email is kim.martin@gm.com, this is 
confidential. If you call me at 905-644-1114 and I’m not there, I will 
see your number on the display and return your call. 

Till next time, keep warm and take some “just me” time — you 
deserve it. 


HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
REPRESENTATIVE 


" CAW LOCAL 886 PHOTOS NOW ON FLICKR WEBSITE 


| Check out the CAW Local 2&8 flickr site to view hundreds of photos from the past few years. Have you attended | 
one of the Local’s picnics, or taken part in the blockade or rally, or attended a convention, or any other CAW 


function? You might see a photo of yourself! 


So far more than 4,600 photos have been uploaded to our flickr site. This number will increase as older photos 


are scanned and then added to the collection. 


For those interested in printing some of the photos, high-resolution copies 


can be downloaded via this site. 
Follow the link below to view our flickr site. 


™ 
http://www.flickr.com/photos/cawlocal222/collections/ i C fi 
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HUMAN RIGHTS/EMPLOYMENT EQUITY FEMALE ADVOCATE’S REPORT 
Shelters Provide 
A Port In The Storm 


isters and Brothers, lots was hap- 

pening in November. First of all, 

thank you to all those who voted 

for me in the Ontario Federation 

of Labour and Durham Region 
Labour Council elections. I was successful 
in both and am looking forward to partici- 
pating and am proud to have been given the 
confidence of my peers. 

I attended the OFL Convention Nov.21- 
25/11 and also took part in the CAW/GM 
Intra-Corporation Council from Nov. 30- 
Dec. 1/11. 

»eeeees 

A stigma is defined as a mark of 
shame or discredit. Women’s shel- 
ters sometimes feel that way to the 
uninformed or uninitiated. Many 
women may feel ashamed or hu- 
miliated at the thought of needing 
one. It’s true that if you are one of 
the all-too-many women who need 
to access a women’s shelter, you 
are, at the time, in a crisis situa- 
tion. It’s to say the least, a confus- 
ing and disorienting period of your life. 

Women’s shelters are there for all the 
degrees of abuse a woman may be experi- 
encing from a partner. This can range from 
physical and mental abuse to emotional and 
financial control. 

There are women who need immedi- 
ate shelter because of violence and there 
are women who may need to access the 


shelter’s information services as a starting 
point. 

Women’s shelters are a wealth of infor- 
mation and offer an array of services. They 
can hook you up with counselling, legal in- 
formation, housing and can and do provide 
women with a plan for exiting the abusive 
relationship in an organized and safe way. 
Shelters really are a “port in the storm.” 

The women who work in them are top- 
notch, non-judgemental and understand all 
of the issues of how a woman can come to 
be in an abusive relationship. It is never, and 


Shelters are part 


of a network of help 
that can give a woman 
the tools and confidence 


to get out of that 
cycle of abuse, 
before it’s too late. 


I repeat never, because “she must like it” or 
“she is weak,” etc.. Those are some of the 
characterizations of abused women that do 
stigmatize them. 

From the shelters’ perspective, the 
woman is in control of her own decision. 
She will be given the proper options and the 
freedom to choose what options are right 
for her. There is a caveat to that, and that 
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is in the instance of 
physical harm or neg- 
lect of a child; then it 
is incumbent on the 
agency to report this to the authorities, it is 
the law. 

You need only to read the newspapers, 
or listen to the news, and every single day 
(I'm not exaggerating) there is a story of a 
woman, sometimes including her children, 
who has been physically injured or mur- 
dered by her partner. Shelters are part of a 
network of help that can give a woman the 
tools and confidence to get out of 
that cycle of abuse, before it’s too 
late. 

If any of the membership need 
help for themselves or someone 
else in regards of where to access 
help, phone numbers, addresses, 
counselling information or just to 
talk, please let me know. I can al- 
ways arrange to meet with you in 
or out of the plant. Confidentiality 
is of course respected. I can be 
reached at 905-433-4330, mike radio 3460 
or if you prefer, your committeeperson can 
put in a call for me for you, with no ques- 
tions asked. 

This being the December issue, I wish 
everyone a very Merry Christmas or Happy 
Holiday for you and your loved ones! 


CHANGE YOUR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 

Please call the Union Hall at 905-723-1187 or 
1-800-465-5458 or email marlenes @idirect.ca 


to ensure you get the next issue. 
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Se _ENVIRONMENTREPORT = 
Environment Agenda 


Continues To Highlight 
Cancer Prevention 


e are so fortunate to have once again filled every 
available position for your 2011-2013 CAW Durham 
Regional Environment Council (DREC) Executive. The 
following members were nominated and acclaimed to 
their respective positions: 
President: Dave Renaud 
First Vice President: — Eric Wiggans 
Second Vice President: Terry Howell 
Financial Secretary: Jesse Forbes 
Recording Secretary: Miriam Vanden Heuvel 
Trustee: Mary Sue Hill 
Trustee: Terry Thompson 
Trustee: Tammy Schoep 
Trustee: Steve Conway 
Trustee: Bart MacNeill 
Trustee: Stacey Dunn 
Sergeant at Arms: Shawn Crowell 
Sergeant at Arms: Patrick Williams 
We are all volunteers who make a commitment to address en- 
vironmental issues and concerns with a strong labour perspective. 
For 11 years now we had some awesome representation from rank 
and file membership from several regional CAW Locals. They have 
given freely of themselves to help contribute to our communities 
in many positive forms of environmental education and action. We 
would like to acknowledge some of our last past Executive for their 
contributions. Thank you to Sister Wendy Cartwright of CAW Local 
1090, from CAW Local 222 Brothers Phil Goodwin, John MacDonald 
and we remember the efforts of Sister Kathie Fowlie, who passed 
away earlier this year. 
Here are some the proactive forums and community events we 
have participated in over the years: 


me 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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DAVE 
RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Tree plantings partnering with CLOCA, the 
City of Oshawa and Friends of the Second 
Marsh; several community clean-ups with the 
Girl Guides, area high schools and community friends; forums on 
prostate cancer, occupational cancer prevention, the Kyoto Accord, 
the International Thermonuclear Reactor, safe water re: nuclear 
tritium, sludge berms and pesticides; hosted Well Aware forums in 
Blackstock and Sunderland, two Durham/York incineration forums 
at the CAW Local 222 Union Hall and additional presentations to other 
community groups. We have staged free environmental documentary 
film events with community partners. We have partnered with the Can- 
cer Prevention Challenge fundraiser for six years; hosted two popular 
rain barrels sales events; held a press conference on the Green Energy 
Act; set up educational displays at several community environment-re- 
lated functions and have attended many community groups meetings. 
Many of our members have been delegations to Regional and Local 
Municipal Council meetings regarding environmental issues. We have 
sent out position letters and petitions on several important concerns. 

We could go on about the influence we have had on the environ- 
mental and political landscape regionally but the issue that drives 
us the most is cancer prevention. All of us of have been impacted 
by cancer directly or indirectly. CAW DREC will continue to strive to 
do what we can to help educate and take action on further cancer 
prevention initiatives. Thank you to everyone who has supported us 
in the past. 

Stay tuned for our 2012 April $50 Rain Barrel sale. Go to http:// 
rainbarrel.ca/oshawa/ to pre-order. 

Please feel free to contact me if you have any questions. For GM 
in-plant issues, please call at 905-644-4930 Monday (days only), 
mike radio 1374 or email dave.renaud@gm.com or for outside 
issues, home 905-404-1279 Dave.Renaud@rogers.com. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 


July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


Stress Tree service, 
It’s the Mills way. 


John, 
Grand Master Technician 
Proud CAW Local 222 Member 


Your Home for 
Winter Tires 


Starting from $109.95 installed 
or cash and carry from $89.95, 
Ist year storage Free. Free Jug of 
washer fluid with any 2 or 4 
tire purchase. 


With Coupon until December 31st, 2011 


e Sales — Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


m 1] Ww) Gvie 905-436-1500 
l Sac BUICK e GMCLTD. 1-866-874-4555 


www.millsbuickgmc.com 


The Facts About E-Waste - 


Free Disposal 


lectronic waste, or “e-waste,” is the largest growing waste 

stream we have to deal with today. On average, monitors and 

televisions with cathode ray tubes (CRTs) contain 2-4kg (4- 

8lbs) of lead. E-waste is the largest source of lead in solid 

waste and can also contain valuable substances suitable for 
reclamation including copper and gold. Circuit boards in computers 
and other electronics contain toxic materials like chromium, nickel, 
and zinc; liquid crystal displays (LCDs) contain mercury and batteries 
contain cadmium. It is estimated that 70 per cent of heavy metals in 
landfills comes from e-waste and may contain carcinogenic substances 
including polychlorinated biphenyls (PCBs). 

E-waste is often exported, sometimes illegally, to developing coun- 
tries including China, Malaysia, India and Kenya because of more lenient 
environmental regulations that make it more profitable to process e- 
waste. Poor controls over e-waste recycling methods can cause ground- 
water contamination, air pollution, water pollution, and health effects in 
those directly involved. Greenpeace contends that residue from e-waste 
is so dangerous that the export of used electronics should be banned. 
Guiyu in China is the largest e-waste site on earth, with an estimated 
150,000 e-waste workers. The average workday is 16 hours and the 
workers make about $1.50 per day by recovering valuable metals and 
parts from the waste. 

At Durham Region's Ritson Road Waste Management site electrical 


COMPARE 
BEFORE 
YOU BUY 


@ VISION PLANS 
ACCEPTED 


e@ EYE 


EXAMINATIONS 
ARRANGED 

e@ SENIORS 
DISCOUNT 


7 WP evrant 
905-579-641 1 ore 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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JESSE 


FORBES 
and electronic waste, farm wrap, used tires and CAW LOCAL 222 
household hazardous waste can all be disposed Treen 


of as individual loads, free of charge! The facility 
is located at 1640 Ritson Rd. N. in Oshawa, just 
north of Taunton Rd. They are open Tuesday to Saturday 8:00 a.m. to 
4:00 p.m., closed Sundays, Mondays and all holidays. They accept cash, 
VISA, MasterCard or Interac as methods of payment. No cheques or ac- 
counts. 

When visiting the Region’s waste management site, drive up to the 
scale and enter on the green light. Roll down your window and declare 
your type of waste to the scale operator. Exit the scale on the green light 
and drive to the designated loading area as directed by site staff. 


CHAIRPERSON 


Waste Load Types 

Waste: General residential and commercial waste including: yard 
waste, brush, new drywall end cuts, scrap metal, wood, white goods and 
appliances, electronics, blue box materials. 

Tires: Tires with or without rims, all sizes. 

Electrical and Electronic Waste: Computers, monitors, televisions, 
telephones, cell phones etc.. 

Household Hazardous Waste: Motor oil and oil filters, paint, pro- 
pane tanks, batteries, anti-freeze, old gas, pesticides, herbicides and 
cleaners (maximum 5OL per day). 

Diapers: Only for residents who receive special consideration, with 
prior approval. Received only in clear plastic bags, with bag tags affixed. 

Farm Wrap: Two-sided, white only, in small, un-tied rolls, must not 
be contaminated with binder twine, dirt, moisture or colored plastics. 

Mixed Waste: Household hazardous waste, diapers, tires, e-waste or 
farm wrap mixed in the same load as other waste. This will be charged 
as regular waste. 

Once unloaded, all vehicles must exit over the outbound scale and 
pay applicable waste disposal charges. Charges are calculated by the 
Region’s computerized weigh scale. 


Waste Charges 

(A) Waste loads up to 41.67 kg (91.86lbs) are charged the $5 min- 
imum charge 

(B) Waste loads over 41.67kg are charged $1 for every 8.33kg 
($120/1000kg) 

(C) A load of 100 per cent tires (and rims) is free of charge! 

(D) A load of 100 per cent household hazardous waste is free of 
charge! 

(E) A load of 100 per cent diapers (with pre-approval from the Re- 
gion) is free of charge! 

(F) A load of 100 per cent farm wrap is free of charge! 

(G) A load of 100 per cent electrical and electronic waste is free of 
charge! 

To receive the “No Charge” for the above mentioned, no other ma- 
terials can be in the same load. If other waste is mixed in with the “No 
Charge” material, the load will be charged as a normal “Waste Load 
(A).” 

If you have any questions contact the Durham Region Waste Manage- 
ment Facility at 905-433-2050. 

While you're there, say hello to our Brothers and Sisters from CUPE 
Local 1785! I can be reached by phone at 905-434-0491 or email: 
liveleft@live.ca. 

In Solidarity. 


"Tis The Season To Feel Good 


Through Giving 


id you ever wonder what it would be like to have no money for 
food, let alone gifts for the holiday season? Maybe you have 
experienced that or know of a friend or family member who 
has experienced this indignity. 

It is that time of year again when we are bustling around 
town getting ready, decorating the tree and buying gifts for our family 
and friends. Some people in our society are less fortunate. There could 
be many reasons why these families have found themselves in these 
situations. Job loss and disability are just a couple of reasons but there 
are many more. They don’t have money to buy gifts for their children or 
prepare a fancy turkey dinner with all of the trimmings. 

In recent years, the CAW has assisted families in this community by 
making a financial donation to the John Howard Society. These dona- 
tions assisted approximately 30 families with basic needs, winter cloth- 
ing, food, and gifts. In 2010 due to the economic situation they had a 
much higher demand of families in need. Their caseload presented 
them with 51 families ranging from single parents with one child to 
couples with five children. Our donation went a long way in helping to 
provide these families with much-needed winter clothing, basic essen- 
tials, No Frills gift cards so they could purchase groceries for the holi- 
day season and beyond, as well as wonderful gifts for the 79 children 
within the 51 families. With our help they were also able to purchase 
turkeys and all the trimmings for 11 of these families. A local real es- 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 
ADP, VAC and 
Green Shield 


WALKERS. . * : 


ce» (— Nounsse 
MEDIchiair ( 


110 Dunlop Street E., Whitby, ON, L1N 6J8 ourop , 


Ph. (905) 666-5001 2 
Toll Free 1-800-465-5028 = 


tate firm pitched in and contributed 40 turkeys in 
addition to our support, which assisted them in 
ensuring all 51 families had a full course turkey 
dinner along with groceries for the 2011 holiday 
season. 

In past years meal tickets were purchased for 
those in need with any remaining funds once all 
of the needs of the families had been taken care 
of. In 2010 we had six cents left after all purchas- 
es were made. 

Under the leadership of our Local President Chris Buckley, we have 
continued this practice again this year by utilizing our Social Justice 
Fund, negotiated in many of our collective agreements to assist charit- 
able organizations in our own community. 

We should all be proud of this. This holiday season we should all do 
whatever we can to help those in need. Let’s do what we have in the past 
by giving to the Hospital for Sick Children, the Salvation Army or any 
charitable organization dedicated to helping others. Nothing makes you 
feel better than giving. 

On behalf of the CAW Local 222 Community Services Committee 
we would like to wish all of you the very best wishes this Holiday 
Season. 


STEPHANIE 
R 
CAW LOCAL 222 
COMMUNITY 
SERVICES 


COMMITTEE 
CHAIRPERSON 


IMPORTANT 
PHONE NUMBERS 


CAW Local 822 Union Hall 905-725-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-433-4242 
1-800-387-6592 


CAW Vehicle/Home Insurance 1-877-229-4677 


GM Canada Benefit Centre 1-877-442-4625 
or go online at www.gmclbenefits.com 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 
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HUMAN RIGHTS COMMITTEE REPORT 


Dec. 6th Vigil For All Wanting 
An End To Violence \ 


would like to take this opportunity to wish everyone a Happy 
Holiday season. We ask that you remember those who are less 
fortunate, and with this in mind, the Durham Regional Police 
Service has kicked off their 23rd annual toy and food drive. Do- 


nations can be made at any police or fire station. 

On Oct. 20/11 An Evening of Hope was held 
at Memorial Park in downtown Oshawa. This 
was an evening of remembrance for those we 
have lost to suicide, bullying and homophobia/ 
transphobia in Durham Region. There were 
about 350 people at this event, including many 
CAW members. Some of the speakers were 
Oshawa City Councillor Amy England, PFLAG 
(Parents, Families and Friends of Lesbians and 
Gays) Durham president Donna Mcallister and 
Billy O’Neill from CAW Local 707. The night was 
topped off by the lighting of candles. 

On December 6th the CAW Local 222 
Women’s Committee will be hosting their an- 
nual Candlelight Vigil at our CAW Local 222 


Pain Free Feet 


Money Back Guarantee 
Greenshield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


THE ORTHOTIC WORKS 


191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 
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Union Hall. The event starts at 6:30 p.m., 

please come out and show your support to 

end violence against women. / 
In Solidarity. CHARLIE 


BLACK 
CAW LOCAL 222 
HUMAN RIGHTS 

COMMITTEE 
CHAIRPERSON 


A group of CAW members 
attended An Evening of 
Hope at Memorial Park on 
October 20, remembering 
those lost to suicide, 
bullying and homophobia/ 
transphobia in Durham 


Hannah keeps up with her sister and brother 


with the help of her Nurmi Neo Walker. 
~Client since 2003~ 


f= 


DURHAM 
5 MEDICAL 
MAKING LIFE EASIER. 


242 King Street East Oshawa 
905-728-1112 
www.durhammedical.ca 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Wi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE = 4 
(Lower Level, next to Chapters) “VISA 


SUBSTANCE ABUSE REPRESENTATIVE’S REPORT f TOM 


Retirees Facing 


PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


Growing 


Problem Of Addiction 


e often tend to think that addiction is a problem in 
the younger population — especially drugs and alco- 
hol, but the sad fact is that drinking after retirement 
is becoming a very serious problem, along with drug 
addiction and other addictions such as gambling. 

The baby boomer generation is retiring by the thousands every 
day. Most of them have had careers to occupy their time, families to 
care for and colleagues to interact with. 

The ads on the TV look so wonderful 
— the healthy, grey-haired couple walk- 
ing hand in hand down a beach, enjoying 
their retirement savings and their golden 
years together, but in reality this is rare, 
especially since the economy has devas- 
tated many peoples’ retirement savings. 

Many retired people are alone, 
they're divorced, or their spouse has already passed away and their 
children and grandchildren live miles away. Both city and rural living 
can mean isolation and loneliness for retirees, especially if they have 
been too busy working to establish strong local friendships or have 
never pursued other interests outside of work and home. 


As we get older 
our bodies cannot 
tolerate alcohol as well 
as it could when 
we were younger. 


Drinking after retirement has reached alarming rates. It is esti- 
mated that nearly 20 per cent of all retirees have some kind of addic- 
tion problem, prescription drugs, gambling or alcohol. 

Late onset alcohol addiction causes problems quickly. As we get 
older our bodies cannot tolerate alcohol as well as it could when 
we were younger. Older people are also more likely to be taking 
some kind of medication, many of which should never be taken with 
alcohol. Some medications actually be- 
have differently when alcohol is present, 
and the dangers of being drunk are far 
more serious in the elderly population. 
We fall over drunk and get up laughing 
when we are younger. An older person 
who falls down drunk is likely to break 
bones very easily. 

Dealing with a parent's addiction can 
be extremely difficult — far more so than addiction in a child, especially 
if you do not see your parents on a regular basis. The change in their 
physical condition may be attributed to aging or some other illness. 
They are addicts just the same, and very good at hiding their addiction. 

see RETIREES - page 35 


TWO CONVENIENT LOCATIONS TO SERVE YOU BETTER 


Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


J Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


a if _ | 


V Licensed Audiologists to provide complete hearing evaluations 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 


FA, J Ample Parking on 
ee if) premises 


/) J Saturdays available 
4 fi by appointment 
at our Courtice 
location 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 


www.oshawaclinic.com 


34 ¢ THE OSHAWORKER DECEMBER 2011 


A.H.1.P 


@ 


Retirees Facing Growing Problem Of Addiction 


— continued from page 34 


Alcohol abuse in the elderly may also damage their short-term 
memory, and this problem could simply be attributed to early onset 
dementia or the effects of old age. Alcohol causes depression and 
problems with sleeping too. A doctor may prescribe medications to 
help the person sleep, or for depression, and mixed with alcohol 
these medications can be deadly. Combined with short-term memory 
loss, there is always a danger that medications may be taken too 
often or abused. 

In the past, treatment services for older adults focused mainly 
on alcohol, with some attention to problematic use of prescription 
medications, but this is changing. Increases in misuse of prescrip- 
tion drugs and access to street drugs, either as a continuation of 
earlier behaviour or in response to the isolation and other prob- 
lems mentioned above is becoming more pronounced. Like alcohol 
misuse, these other drugs can be complicated if coupled with poor 
health and other problems that may come with aging. 

Any programs that help individuals plan for an active, healthy re- 
tirement (or delayed retirement, now that mandatory retirement is a 
thing of the past) can go a long way toward preventing problems that 
make older individuals vulnerable. 

What can we do to give ourselves a healthier old age? We need 
to be aware of the risks that substances present and that these 
can increase as we age. It is well known that many chronic ill- 
nesses can be worsened, and the risk of falls can be increased. 
New information is emerging, for example, that alcohol is linked 


L ™ 
feet! o 


CHEVROLET 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 


Townline 


A FAMILY TRADITION SINCE 1922 


to increased incidence of breast cancer in older women and to 
higher blood pressure in older men. Long term use of marijuana, 
increasingly being used for pain control, has been linked to frontal 
lobe dementias. And with medications, whether prescription, over 
the counter, or herbal remedies, caution is also needed. One re- 
cent study highlighted older adults’ higher risk of dependency on 
medications taken for sleep. 

If you decide you need help, talk to your doctor. Some doctors 
may be able to provide treatment, but most will refer you to a special- 
ized treatment service. 

Visit a community health centre; the staff can provide you with ad- 
vice and information. In Oshawa call the Oshawa Community Health 
Centre Conant Complex — Dr. Bryce A. Brown Wellness Centre, 115 
Grassmere St., Oshawa, ON L1H 3X7; 905-723-0036; website www. 
ochc.ca. 

For any other issues, call your CAW/GM substance abuse repre- 
sentative Tom Pflanzer: office 905-644-3723 (no voice mail); pager 
1-800-361-6793 PIN 3723, home 905-914-6560. 

For workplaces other than General Motors, talk to your Employee 
Assistance Program representative. To find assessment and treatment 
services in your community, call the Ontario Drug and Alcohol Regis- 
try of Treatment (DART) at 1-800-565-8603, or look online at www. 
dart.on.ca. DART keeps a database of every addiction treatment ser- 
vice in Ontario and offers telephone referral information. 


¢ Huge Selection of New 
Models for sale! 


¢ Used Vehicles in all price 
ranges 


Goodwrench Service with 
Free shuttle 


Genuine GM Parts, 
Accessories, all makes of 
tires, GM apparel & car 
care products 


Over 123 combined years 
of GM parts experienced 
personnel,a performance 
consultant on hand 


Full body & paint reality 
servicing all makes an 
models, over 83 years 
combined technical 
experience, free 
computerized estimates. 


Optimum 
USED VEHICLES 


www.roynicholsmotors.com 


““* Service 
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RECREATION COMMITTEE CHAIRPERSON’S REPORT 


CAW Local 222 Hosting 
Major Recreation Events In 2012 


nother year has passed, and looking back at all the Re- 
creation Committee events, it was great to see old and new 
CAW members get involved. Most of our events are open to 
friends and family. Unfortunately, many of our smaller units 
inside CAW Local 222 work a different schedule than Mon- 
day to Friday and are not able to attend most of our weekend events. 
Our Local has many sporting events these brothers and sisters can 
still get into. Most CAW leagues are cheaper on the wallet than others. 
With membership numbers dwindling every year in all sectors, it is 
now most important to keep these leagues and events continuing. It’s 
not enough that the Recreation Committee or other standing commit- 
tees rely on our advertisements to bring people out to our events. If 
you are interested in any event, in order for it to stay successful, we 
must try to bring a buddy. This also applied to the Education Com- 
mittee’s seminars at the CAW Local 222 Union Hall. Use it or lose it. 
The Recreation Committee’s next event will be our Super Bowl 
Party on Sunday, Feb. 5/11 at the Union Hall. This party gets bigger 
every year. A roast beef dinner will be served, everyone wins a prize. 
Raffles and pool grids will also be available. Doors open two hours 
before kickoff. Bring spouses, family and friends. Tickets are $15 


per person, available from Recreation Committee 
members or at the front desk of the Union Hall. 
Drinks will be sold three for $10. 


SEORC: Hold’Em’s Back 
We just came back from the CAW National 
Recreation Conference. Our South Eastern DEAN 
Ontario Recreation Council was successful in HOWSE 
our bid to host three National Events in 2012. Sr ceeKON 
Good news for hold’em poker players. Our Na- COMMITTEE 
tional Tournament is back. This event was put CHAIRPERSON 
on hold because of legal technicalities. Even 
though we were doing it properly, we didn’t have the final approval 
from the National. CAW members work at Great Blue Heron Casino 
and I didn’t want to risk their employment. Like most of our events, 
there is no financial profit. It costs the Councils to put on our events. 
10 Pin Bowling Qualifier: Saturday, Jan. 28/12 Leisure Lanes, Osh- 
awa 12 noon. Open to CAW members, spouse and immediate family (sons 
and daughters). The National to be held in Windsor March 31-April 1/12. 
see CAW - page 37 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


Gus*Brown 


PONTIAC BUICK GMC 


WEIHONOUR GOMPLETELGIVIEIMPLOVEEIDISCOUNTS 
forjalliGM SJAIIIGM 


e 2 shuttle service vans for Durham Region including Brooklin 
° sBonvenient drive through service department 
oP. partment « fix auto collision centre 
um used vehicles 
+» Have your vehicle professionally serviced 
~~ by our team of fellow C.A.W. members! 


Anderson 


Dundas St. E. 


Gus Gus uo 
enn 


Optimum 
Uses VEHICLES 


Hopkins St. 
Thickson Rd. 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 - 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


Canada. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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CAW Local 222 Hosting | Ticket 
Major Recreation "6 Winners 
Events In 2012 E vy 4; Congratulations to Leo Vachon and 


5 Brandon Cordick who each won 
- continued from p age 36 a pair of tickets to an upcoming 


5 Pin Bowling National Tournament: Details will be in the a A\\ Oshawa Power basketball game in 
February Oshaworker. It will be held late March/early April at last month’s Oshaworker contest. 
Neb’s Fun World in Oshawa. Open to CAW members, spouse and 
immediate family (sons and daughters). 

Golf Qualifier: Sunday, May 27/12 Wolf Run Golf Club, Janet- 
ville. Open to CAW members only. 

National Golf Tournament: Saturday, Aug. 25/12, proposed 
for Deer Creek in Whitby. Open to CAW members who qualified CROWN MAINTEN ANCE INC, 
through their Council’s Regional Qualifiers. ee 6 GEDUuIAE 

Hold’Em Poker Qualifier: Saturday, Oct. 20/12, details to OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 
come in later Oshaworkers. It will be held at the CAW Local 222 Factory Authorized Service Centre 
Union Hall, open to CAW members only. 7 

National Hold’Em Poker Tournament: In November at the | DeVilbiss) HONDA ies (iy CAMPBELL 
CAW Local 222 Union Hall. Open to members who qualified in = a RSE ae 2 yuusreLo 
their Council’s Regional Qualifiers. MURRAY ’ LAWN-BOY 

On behalf of the CAW Local 222 Recreation Committee and the @KARCHER 
SEORC Council, we would like to thank President Chris Buckley, Fi- S.A EODIAK GED Powernats TORO 
nancial Secretary Dale Millson and the Executive for their continu- Parts Salagand Serica Te Alf Makes 
ous support. Without you our events would not be as successful. , 

Merry Christmas and Happy New Year. 1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


PROFESSIONAL 


) 


Professional Hearing Services 
EUS Making life sound better for you and your family. 


Services We Offer 
* Consultations and hearing tests with registered Audiologists 5 GREAT LOCATIONS y 


« Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 601 Harwood Avenue, South 
Ajax (905) 428-7555 


e FREE three years supply of batteries, call us for details! www.ajaxhearing.com 


* ADP, DVA, WSIB, and GM insurance coverage accepted 220 Dundas Streen West suite405 


¢ Proud to serve the needs of CAW members in Durham, Whitby (905) 666-8000 
Clarington and Northumberland. www.whitbyhearing.com 


e NO EXTRA CHARGES for you or any family member covered 


under your benefits package 222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 


; www.bowmanvillehearing.com 
At Professional Hearing Services, all g 


testing is done by our university-trained, 257 Division St 
licensed Audiologists, Jack Vlad, John Cobourg (905) 373-1470 
Vlad, or Nav Balsara. We test adults and www.cobourghearing.com 
children. Call our office today for an 


appointment. New patients welcome. 174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 
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Shift 2 Hockey League 


SHIFT TWO HOCKEY LEAGUE REPORT 


Has A Strong Start 


ell, the year is off to a good start 
and it looks like the Blackhawks 
are picking up right where the 
Penguins finished off last year, 
jumping out to a solid 4-0 start 
and prompting calls from some to “break ‘em 
up.” Others say that is what a league draft is 
all about: Picking a team that will crush the 
competition. If you think about it, none of the 
strong teams in the NHL are split up to help 
weaker teams, like the Leafs, so why should we 
do it here? The rest of the teams are tweaking 
their lines and a Cinderella story could emerge 
to ruin the Hawks’ early season dominance. 


Oct. 17 

Both opening day games were blowouts, with 
shutouts for Hutchie and me, and a five point 
opener for last year’s scoring leader Ron Leger. 


Blackhawks 8, Bruins 0 
Blackhawks: R. Leger 4 goals 1 assist, B. 
Corriveau, G. Baird & K. Henry 1 goal 2 assists, 
J. Bodnar 1 goal 1 assist, T. Bidwell 2 assists, 
S. McKenna, S. Ward & B. Emerson 1 assist. 


Sabres 7, Capitals 0 

Sabres: J. Darrach 2 goals 2 assists, S. 
Wood 1 goal 2 assists, L. Coady, T. Kelly & A. 
Ross 1 goal 1 assist, T. Pohjohlainen, R. Ben- 
een, Jim Wheeler & B. Henry 1 assist. 


Nov. 7 
Sabres 7, Bruins 4 

Sabres: D. Semenuk 1 goal 3 assists, S. 
Wood, T. Pohjohlainen 2 goals 1 assist, A. 
Ross & B. Henry 1 goal 1 assist, G. Hinchey 
2 assists, T. Kelly, R. Beneen & John Wheeler 


assists, C. Olmstead 1 goal 1 assist, C. Bickle 2 
assists, S. Wilson 1 goal. 

Chuck’s return is not enough to overpower 
the Sabres, who got points from every forward 
except L. Coady. 


Blackhawks 3, Capitals 0 
Blackhawks: R. Leger 2 goals, B. Corriveau 
& G. Baird 2 assists, K. Henry 1 goal, B. Emer- 
son | assist. 
Another goose egg for Hutch and Hawks as 
they march toward league domination. 


Nov. 9 
Capitals 3, Sabres 2 

Capitals: T. Harris 1 goal 1 assist, M. Gol- 
ding 2 assists, B. Korreck & R. Craggs 1 goal, 
R. Felgemacher, R. Vandermeer & J. Langille 
1 assist. 

Sabres: L.. Coady & T. Pohjohlainen 1 goal 1 
assist, R. Beneen & B. Henry 1 assist. 


Standings w 
Blackhawks 4 


Sabres 2 
Bruins 1 
Capitals 1 


The Caps break into 
the “W” column with a solid defensive effort 
and finally, more than one goal. 


Blackhawks 8, Bruins 2 

Blackhawks: K. Henry 4 goals 1 assist, S. 
McKenna 2 goals 3 assists, M. Quirion & G. 
Baird 2 assists, B. Corriveau & G. Beedham 1 
goal, B. Emerson 1 assist. 

Bruins: Both Bickles 1 goal, $. Wilson 1 
assist. 

Just like their big league namesakes, the 
Bruins struggle in the early stages of defending 
last year’s “A” title. 

se eeeese 

I want to take a minute to remind everyone 
that this league is all about having fun. Nobody 
will be getting called up to the NHL based on 
their hard-hitting play or extreme net crash- 
ing skills. Please remember that we all have to 
work the next day (well, except for the retirees 
and grow-ins!) and give everyone the respect 
you would like in return. 

Hope everyone has a good Christmas Holi- 
day. Until next time, keep your head up and 
stick down. 


CAW/GM UNION COUNSELLOR 


For assistance and referrals, 


please contact Kim Martin 
at 905-644-1114 


1 assist. 


Bruins: 8. Thibodeau, K. Bickle 1 goal 2 


or by e-mail at kim. 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 


our office): 


OFFICE HOURS: 


We provide eyeglasses prescriptions, eyewear 


Monday-Wednesday 9am -6pm 


Thursday 


Saturday-Sunday 


10 am -9 pm 
Friday 9am -2pm 
Closed 


(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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BOWLING REPORT 


Shift #1 Truck Plant 
Ten Pin Tid Bits 


ongratulations to the first section 
winners, “The Lllllosers,” Gilles 
April, John Cunningham, Jim 
Cassells, and Samantha Bryan. 

To quote a message sent to me 
by Butch Howatt, after nine weeks of bowling, 
eight bowlers are more than five pins over last 
year’s average, four bowlers are over average, 
three are the same, nine are less than five pins 
under, 23 bowlers are five or more under last 
year’s average. If you think you are having a 
bad year you are not alone, end of quote. 

It’s no wonder we can’t get enough bowl- 
ers on either shift out anymore! The way I 
see it, there’s absolutely no reason why Lei- 
sure Lanes can’t oil the lanes at our end of 
the building so we can enjoy it. If the pros at 
the other end need it to be harder for them, 
so be it, but if anybody's listening to us at 
this end, please make it so we can enjoy 
coming out for a change! 


rIRE 


We now have a total of $84 in the five- 
pin pot. On Nov. 3rd, we heard three thuds 
performed by Sierra Guard. Way to go gal! 

We've had quite a parade of two gutterballs 
in the same frame this past four weeks cov- 
ered here: Paul Caley, Debra Merrill and Kim 
Chaulk, all on Oct. 13th; Tony Cassar, Debra 
Merrill and Toni Ellul, all on Oct. 20th; Debra 
Merrill and Kim Chaulk on Oct. 27th and Lina 
Law on Nov. 3rd. As of this date Lina now owns 
the Kemper Award gutter ball trophy, but as 
you can see, anybody can get end up with it, 
because the last two gutter balls of the regular 
season are all that counts, right Larry? 

From Oct. 13-Nov. 3/11 we've only seen 
four 600 + triples tossed by: Brian Gabona 
257 + 221 + 163 (641), Buck Thompson 175 
+ 200 + 231 (606), Owen Lund 217 + 182 + 
205 (604) and John MacDonald 223 + 187 
+ 192 (602). Three of these barely made this 
category! Does anybody see what we're trying 


to say here? 

The 500+ triples 
came in at 56, and many of them at or just 
over the 500 mark! There were only 34 200+ 
games thrown in these four weeks — not good 
compared to last year! 

The following is a list of difficult spare 
conversions listed on the score sheets for the 
same time frame: Rob McHolm 5-10 (twice), 
yours truly 3-6-7-10 (you have to ask how 
the heck you make something like that and 
still bowl so lousy!), Jon Mitchell 4-6, Butch 
Howatt 3-4-9 & 1-2-7, Larry Adams 1-2-4- 
10, Jonathan MacDonald 1-2-4-10, Lisa Law 
3-10 (twice) & 1-7, Brian Gabona 3-10, Ken 
Dibartolomeo 2-7-8, John Cunningham 5-9, 
Cathy Mitchell 2-7, Elaine Howatt 5-10, Frank 
Law 3-7-10, Lina Law 3-7-10 & 2-5-7 and 
Sharon Armour 1-2-10. Good work folks! 

Until next time, hopefully good bowling, 
and watch out for those five pins! 


pROFESSIONALS FOR OVER 50 ye, 
EXCLUSIVE CAW UNION PRICING 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


3 LOCATIONS TO SERVE YOU BEST 


OSHAWA 
312 Bloor St. W 


(905) 404-8473 


PETERBOROUGH 


677 Crown Drive 


(705) 876-1144 
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PORT PERRY 
147 North Port Rd. 


(905) 985-1444 
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AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


CAW Truck/Car Hockey League 


Bittmore Bar & Grill 2, 
Ontario Motor Sales 2 

Bittmore Bar & Grill: Terry Roy 2 goals, Tim 
Ashbridge, Gerry Snowden 1 assist each. 

Ontario Motor Sales: Brian Myles 1 goal, 1 
assist, Mark Legree 1 goal. One assist each to 
Steve Mullan, Rick Burgess, Steve Skene. 

Player of the week goaltender Steve Skene, stop- 
ping Terry Roy from scoring a hat trick on a penalty 
shot and getting an assist. 


Bond Optical 8, Sports Station 4 

Bond Optical: Steve Wilson, Ron Noble 2 goals, 1 
assist each; Chris Michelson, Jamie Simpson 1 goal, 
3 assists; Dan Semenuk 1 goal, 2 assists; Brad Hen- 
ery 1 goal 1 assist. Assists to Tom Pohjolainen (2). 

Sports Station: Steve Weiler 1 goal, 1 assist, Jim 
Langille, Shawn McKenna, Larry Slade 1 goal each. 
Assists to John Whiteman (2); and Brent Barkwell, 
Mike Golding, Rodney Boone (1 each). 


Standings 
Bond Optic 

Ice Sports 
Bittmore Bar &Grill 3 
Ontario Motors Sales 1 
ListenUp! Canada 1 
Durham Medical 1 


W 
6 
4 


Scoring Leaders 
Brad Henery (Bond Optical) 


Terry Roy (Bittmore Bar & Grill) 


Ron Noble (ond optical) 
Steve Wilson (Bond Optical) 
Dan Semenuk (Bond optical) 
Rodney Boone (ice sports) 


Larry Slade (Ice Sports) 


Goalies 
Dave King (Ice Sports) 
Tom Haraj (Bittmore Bar & Grill) 
Steve Skene (Ontario Motor Sales) 
Dave Hutcheson (Bond Optical) 
ListenUp! Canada 5, Al Aylesworth (ListenUp! Canada) 
Durham Medical 3 
ListenUp! Canada: Joe Teatro 2 goals, 1 assist, Dennis Jacobs, 1 
goals 3 assists, Steve Reynolds 1 goal, 1 assist, Steve Allen 1 goal. Assists 
to Gary Beedham, Larry Coady, Shaune Aylesworth. 
Durham Medical: Phil Cochrane 2 goals, Leo Mercier 1 goal. Assists 
to Todd Harris (2); and Dunc Dunham, Will Smit, Rick Powers, Doug 
Crough (1 each). 


Bond Optical 10, Bittmore Bar & Grill 3 

Bond Optical: Chris Michelson 2 goals, 3 assists, Ron Noble, Brad 
Henery 2 goals, 1 assist each. Jamie Simpson, Steve Wilson 1 goal, 2 
assists each. Tom Pohjolainen 1 goal 1 assist. Bob Taylor 1 goal. Grant 
Hinchey, Dan Semenuk 1 assist each. 

Bittmore Bar & Grill: Blain Corriveau, Brian Koreck 1 goal, 1 assist, 
Terry Roy 1 goal. Gerry Snowden 1 assist. 


Durham Medical 6, Ontario Motor Sales 3 
Durham Medical: Jeff Baird 2 goals, 2 assists, Andy Bahor, Leo Mer- 
cier 2 goals 1 assist. Assists to Todd Harris (3), Captain John Deboo (2), 
and Ray Paterson (1). 
Ontario Motor Sales: Wade Caruk 2 goals, Brian Myles 1 goal, 1 as- 
sist, Steve Skene 2 assists, Phil Jewel 1 assist. 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


Chris Michelson (Bond Optical) 


Tom Pohjolainen (Bond optical) 


Dennis Jacobs (ListenUp! Canada) 


Claude Blanchet (Durham Medical) 


Sports Station 8, 
ListenUp! Canada 3 

Sports Station: Rod- 
ney Boone 2 goals, 1 
assist Larry Slade, Rick 
Craggs 1 goal, 2 assists, 
Jim Langille, Rick Weiler 
1 goal 1 assist, John White- 
man 1 goal. 1 assist to Cap- 
tain Roly Felgemacher, Brent Barkwell, Mike Gol- 
ding. ListenUp Steve Reynolds 1 goal, 2 assists Steve 
Allen, Dennis Jacobs 1 goal 1 assist each. Shaune 
Aylesworth 1 assist. 

I am writing this article from Florida. John Per- 
rault thought I needed a vacation from timekeeping 
and asked me to scout out some new talent. I only 
have a couple ready to sign up but they need per- 
mission from their mothers. The Tampa Bay Arena 
is awesome after undergoing a $40 million facelift. 
We took in a game between Tampa Bay and the 
Flyers which went into overtime with the Lightning 
winning 2 to 1. 

This is the last article of the year so Seadog and 
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I would like to wish each of you and your families a very Merry Christ- 
mas and a Happy New Year. Hope Saint Nick is good to all of you. 


Until next issue, see you on the ice. 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings 

¢ Rust Proofing 

¢ Truck Accessories 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


www.LineX.ca lf <= 
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JUNIOR RETIREES’ GOLF LEAGUE REPORT 


Junior Retirees Golf League 


adly, the sum- 
mer has come 
to an end. 
Golf season is 
over for an- 
other year. Once again, 
the junior league was a 
huge success. We have 
many good memories 
and enjoyed a lot of 
good times together. 

All of the golf courses treated us well, with 
nice rewards and great hospitality. We are 
looking forward to next year, as we will be 
playing at two new courses. 

I would like to thank everybody for a great 
season. A special thanks to the Executive com- 
mittee for all their hard work and also for 
those who volunteered their time by helping 
out. A special thank you to the CAW Family 
Auxiliary for the wonderful dinner and service 
at our banquet. It was a great success. 

In closing, I hope to see everybody next 


SMALL 
JUNIOR RETIREES’ 
GOLF LEAGUE 
PRESIDENT 


year. Have a safe and happy winter. Registra- Golf league president Rob Small (left) and Secretary-Treasurer Dennis Hayward (right) 
tion will take en on April 10/12 from 10 —spresent a $500 cheque to Denise House Volunteer Program Manager Melanie Guy. 


a.m. to noon. 


Direct billing of Insurance 


available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 
11| Gibb Street, Oshawa 


WORKER CLASSI 


FOR SALE 


40 gal. aquarium, new never used, 
beautiful cherrywood cabinet, lights, 
accessories, pumps, plants, — etc. 
34”Wx38"Hx15"D. Call: 905-433-7988 


Kerosene heater, 10,000 BTU/hr output, 
420 sq. ft. heating area, $150 obo. Call: 
905-723-3325 


2 winter tires, P215/75R15, very good 
condition, $150, used 2 winters. Call: 
905-728-5557 


4 yr old chaise lounge, burgundy, bought 
at Wilsons Furniture; Duncan Phyfe 
table, both exc. cond., $200 each. Call: 
905-436-0808 


Dining room suite, table, 6 chairs, buffet, 
hutch, asking $500; antique hall table, 
oak, refinished, $125; all very good con- 
dition. Call: 905-404-1699 


Vertical and horizontal metal cutting 
band saw, $150. Call: 905-632-8078 


1997 GrandAm, 6 cyl., running condition, 
needs muffler, has spare set snow tires, 
no rims, as is, $500 firm. Call: 905-424- 
1093 


Portable salon sink, drain hose attached, 
brand new, retails for $100, sell for $50. 
Call: 905-576-9464 


Camper, 8 ft truck slide-in, hydro, water 
hookup, stove, furnace fridge, very good 
condition, $550; 1983 Firebird 14” rims, 
caps, $200. Call: 905-263-8617 


4 snow tires, rims, 2 seasons, Goodyear 
Nordic P185/60R14, good condition, 
$350. Call: 905-728-0039 


Kawai upright piano, model CXS, pol- 
ished walnut finished, matching storage 
bench, $1200 obo. Call: 905-263-8348 


Queen size quilted bedspreads, lace 
bedskirt, shams, store bought new, cost 
over $900, asking $60. Call: 905-666- 
2850 


1949 Massey Harris model 44, restored 
to original condition, stored inside, excel- 
lent shape, Cavan area. Call: 705-799- 
6110 


Pair high back leather seats for fullsize 
Chev truck, all electric, tan colour, asking 
$300. Call: 905-438-0331 


4 Michelin X Ice winter tires, 215/65R17, 


on 6 hole GNC steel rims, $325. Call: 
905-723-5676 


Spacious brick home, att. heated garage, 
3 bdrm, finished rec room, fireplace, new 
gas furnace, steel roof, deck, 200 amp, 
$260,000. Call: 705-799-0960 


WORE 


Radial arm saw, heavy duty stand, $80; 4 
tires, like new, 205/45R16 83W $60. Call: 
905-432-1275 


1984 Cadillac Eldorado, $5000 obo; 
1940 Buick very good condition, $14,900 
obo. Call: 905-721-2946 


Tempo Fitness elliptical, brand new, ask- 
ing $300. Call: 905-623-9473 


Hand knit sweaters, newborn sets, hang- 
ing tea towels, cotton dishcloths, dog 
coats, tea cosies, hats, mitts, slippers, 
more. Call: 905-728-6062 


Baby swing, electric, $80; baby swing 
$60; Immaculate Moses basket bas- 
sinette with stand, new $80; 2010 Vibe 
AWD, 27,000 km, $19,000. Call: 905- 
349-3323 


DEAD TINE 


FOR THE JANUARY/FEBRUARY 2012 ISSUE IS 
FRIDAY, JANUARY 13, 2012 AT 4:00 P.M. 


Support Your 
A. TAYLOR-G. MORGAN LOCAL 222 


CAW Dental Centre 


© Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
© 1 Oral Surgeon ® 
© 1 Periodontist ¢ 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


CAWTCA 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 


Wednesday 11:00 a.m.- 7:00 p.m. 


9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


ee 


' Tous 
OSHA ORM R CLAS 
I PLEASE PRINT YOUR AD BELOW: 
| 
1 1 9 3. 4, 5. , 
| | 
7 10. 
1 8 8 9 ] 
Ii. 12. 13. 14. 15 I 
| | 
16. 17. 18. 19. 20. , 
Phone #: Name: Serial #: 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER 
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Comfortable style, upholstered living 
room chair by Sklar Peppler, acrylic poly- 
ester fabric, red, $95. Call: 905-571-2027 


Metal detectors, $100 for pair; glass hy- 
dro pole connectors; Franklin mint col- 
lectors eggs; guitar suitable for teenager 
$75. Call: 905-668-6339 


Danby dehumidifier, band new, never 
used, instructions, best offer. Call: 905- 
433-7988 leave message 


Men’s black Danier leather coat, made in 
Canada, 3/4 length, size 42/44 tall, $275. 
Call: 905-372-1975 


CCM skates, size 10, worn once, like 
new, $30. Call: 905-430-1664 


Keyboard, mixer, amps, EQs, speakers, 
drum machine, harmonizer, racks, road 
cases, cables, etc. package sale; full set 
of LH golf clubs, $200. Call: 905-436- 
0700 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, comes 
with weights and chains, $700. Call: 705- 
439-1513 


Single bed with roller frame, almost new, 
exc. cond., $125. Call: 905-728-6400 


Stihl 026 18 in. chainsaw; tractors 18 hp, 
21 hp, 19 hp, 12 hp; weedeaters, other 
items. Call: 905-623-2484 

Bed chesterfield in exc. cond. $125; large 
fish tank, 4 goldfish $75; dryer $125; 
dishwasher $100. Call: 905-728-9203 


Barcana Christmas tree; Danby micro- 
wave; antique rocking chair; dining tent; 
built-in dishwasher; truck cargo box; car 
creeper; Poulan chainsaw. Call: 905- 
725-8343 


Slate pool table, new top, $800. Call: 
905-240-3320 


HP Deskjet printer/copier/scanner $30; 
Dakota work boots, size 10.5, quad com- 
fort, CSA toe plate, ESR, as new, $40. 
Call: 905-571-3518 


30 pcs 7’ fence T-posts, $7 ea; 7 pcs 6’ 
fence T-posts $6 ea; 5 pcs 6’ galv. pipe 
posts $5 ea; 1 10’ top rail galv pipe $10. 
Call: 905-723-1340 


Lathe miller all-in-one tool, smithy type 
with extra bits and cutters; ice aguer 8”; 
Konica zoom lens camera, 28-56mm. 
Call: 905-725-8675 


Bavarian china, 32 pcs, 4 place setting 
$75; bathroom cabinet, oak doors $25; 
wood TV stand, honey colour $25; Wind- 
sor oak chairs dark wood $25 ea. Call: 
905-576-4876 


2005 21 ft triple hybrid trailer, 3 popouts, 
1 queen, 2 doubles; 4 pc bath, air, sleeps 
8, fridge, stove, 5600 Ib dry weight, exc. 
cond., non smoking. Call: 905-579-0683 


- Personal Care 

« Home Support 

« Companionship 

- Nursing 

- Funding 
Investigations 

« Free Assessments 


« Nurse Supervised 


Better care for a better life 


Home care designed 
especially for you 


In Durham Region/Clarington, please call 
905-433-4003 


In Kawartha/Northumberland County, please call 
705-742-5539 / 1-888-742-5539 


Staff www.bayshore.ca 


+ 24 Hour/7 Day 
Service 


Best 
COMPANIES. 


@ 


sf ayshore 


Home Health 


Christmas dishes, 2 sets of 8 settings, 
$50 each set. Call: 905-723-1340 


Oak veneer dining room single pedestal 
table, 6 chairs, $250; 5 34x46 double 
slider vinyl windows $500; handcrafted 
oak rocking horse $200. Call: 905-435- 
0111 


1994 Impala SS, 5.7L LT1, owned since 
1998, very good condition, 163,000 km, 
$6100 certified. Call: 905-723-7937 


4 wheel scooter, lights, turn signals, 
horn, basket, good condition, $800 firm. 
Call: 905-447-2899 


Snowblower hood, used 1 season, like 
new, $50. Call: 905-725-1959 


Weight lifting bench, curling bar plus 
weights, $50. Call: 905-723-9993 


Authentic Gretzky 99 Bauer Hockey 
Canada jersey, brand new, never worn, 
signed by Wayne Gretzky, $300 obo. 
Call: 905-576-6767 


2 Yamaha SS 440 snowmobiles, 1980 
and 1983, fast and strong engines, both 
running, $1600 for both, Cobourg. Call: 
905-373-4388 


Craftsman lawnmowers, 33” 12.5 hp 5-8 
yrs old $565; 22 hp new $1350; trailer 
4x42” $100; antique bathtub $90; drill 
press $75. Call: 905-576-0132 


White single wood french provincial 
bed, head & footboard $150, matching 4 
drawer chest $150. Call: 905-728-6933 


Full set LH golf clubs, Golfsmith graphite 
irons, 3 to SW and woods with titanium 
460cc driver, regular shaft, bag, pull cart, 
umbrella, $150. Email: alrena@bell.net 


If you need hearing aids... 


Come to ListenUP! Canada first! | 


Y CAW Local 222 Members who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for hearing aids and receive batteries for 3 years.* 


v Every day, all year round, we have hearing aids starting as low as $995* 


vY We guarantee we'll beat anyone else’s prices by $50* 


Y¥ No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 
Ongoing, batteries cost just $1.99 a pack!* 


With over 80 locations across Ontario, including Scarborough, Pickering, Whitby, Oshawa, Peterborough and 
Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your free check-up at ListenUP! Canada... your hearing aid experts for life!” 


Over 80 locations across Ontario! 


Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 
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*See store for details 


(04 ListenUP! 


CANADA 


Why Suffer from 
Nagging Pain? 


Eliminate 


your pain at home! 


Dolphin Neurostim: 

e Relieves pain in minutes 

¢ Provides long lasting pain relief 

e Relaxes muscles & nerves 

¢ Naturally relieves pain 

¢ Improves circulation 

¢ Very Easy-to-Apply at home 

¢ Guaranteed relief from your pain, 
or money refunded! 


“Applying the Dolphin Neurostim to tight Covered 100% by 


TMUEGIES, Seam to (clea ane & permit some CAW health plans 
increased reinnervation of their nerve pathways. Gore rmeicrene nay epoly) 


This process allows the patient’s pain levels 
to be substantially decreased. This is an 
incredible tool for patient pain relief.” 


Bill Bowling, Doctor of Physical Therapy 


Like having a therapist right in your home! 
1-800-567-PAIN (7246) www.DolphinNeurostim.com 


OSHA O ey CLASSIFIEDS 


Elna Air electronic TSP sewing machine, 
with control foot ($40 value) and power 
cord, $65. Call: 705-386-7696 

GMC Sierra 1986, rebuilt motor, trans- 
mission, good for parts. Call: 905-571- 
1185 


Florida bungalow, Venice area, near 
shopping, mineral springs, beaches, 
$60,000. Call: 905-985-7720 

Fridge 15 cu ft, stove, 30 in., both good 
clean working condition, asking $250 
obo. Call: 905-579-6323 


3-fold soft Xtang tonneau cover, fits short 
box GM crew cab, $300 obo. Call: 905- 
623-4385 


Steam cleaner, Eureka, multi purpose, 
new condition, $60 obo. Call: 905-728- 
5705 


Dark pine dresser, incl. hutch, mirror, 
light; kitchen table, leaf, 4 swivel cloth 
chairs on castors, best offer. Call: 905- 
432-0033 


2002 Park model, Zephyr Hills FL, fully 
furnished, florida room, shed, walkout, 
owned by non-smokers. Call: 813-355- 
4058 


1991 Mallard park model, Buckhorn 
area, 40’x12’, 2 bdrm, 22’x10’ add- 
a-room, 15x10’ covered deck, shed, 
$64,000. Call: 905-743-0660 


1 Goodyear tire 255/65R15 $50; 3 M+S 
Goodyear 155/80R13 $40; 2 Goodyear 
Allegra 195/65R15, all new cond.; 2 rims 
15’ end 15’ $40 pair. Call: 905-725-6072 


Singer Quantum Future CE200 sewing 
embroidery machine, Windows compat- 
ible software, large, small hoops, rarely 
used, asking $400. Call: 905-728-5666 


Rough cut pine, oak, cherry, 100s of feet; 
planer, table saw, more; 1991 Corvette 
convertible, white, $13,500; camcorder, 
new, $85. Call: 905-433-2085 


Goodyear Eagle tires P285/50R20 with 
chrome rims, fits newer GM pickups, 
asking $1200. Call: 905-579-3422 


Pontiac GrandAm rims with rubber, good 
as a second set, alloys, $200 obo, on 
2001 car. Call: 905-571-5418 


160 acres, Mamora area, $120,000; Nor- 
man Rockwell plates, new, assorted, 10 
for $150. Call: 905-259-2834 


1 acre+ waterfront lot, north of Napa- 
nee, small spring fed lake, great fishing, 
hunting, dock, shed, 3 cabins, asking 
$144,900. Call: 905-576-6208 


2006 Polaris Fusion, 600, new track, 
drivetrain serviced, Fox — shocks, 
10,000km, runs and rides exceptionally 
well, $4500. Call: 905-986-0628 


2005 Yamaha 80cc dirtbike, needs work, 
$300; 5 pc CB drum kit, accessories, 
$300; Takamine acoustic/electric bass 
guitar, $500; 15 w/amp $50. Call: 905- 
432-3779 


Swivel rocking chair $75, padding incl.; 
walnut chest with big drawer $175; an- 
tique coat hanger with mirror, oak furni- 


ture $400. Call: 905-728-5503 
S) 


ports collectibles, autographed _pic- 
tures, jerseys, sticks, plates, cards, 
magazines, etc; hockey, baseball, foot- 
ball, Nascar. Call: 905-571-4141 


1985 Chev C10 pickup, 305, 117,000 
km, $3800 obo, very good condition, ap- 
praised in 2009. Call: 905-576-0994 


4 Cooper tires, Weather Master, 
235/65R16, less than 5,000 kms ask- 
ing $550; GE stackable washer/ dryer, 
10 weeks old, warranty to Nov/16, paid 
$1260, asking $875. Call: 905-240-1255 


New bar fridge $100; Ultramatic bed 
$195; antique dressing table $70; mir- 
ror $45; white closet $35, dresser $35; 
new beaded wedding dress, sz 7-8 $300. 
Call: 905-723-1683 


Telefunken stereo console, AM-FM plus 
record player, 33/45/78, $25 obo. Call: 
705-696-2239 
Yardworks snowblower, 21”, 179cc, elec- 
tric start, used once, $300; Stihl 0334 
professional chainsaw, 18” bar, 57cc 
$25. Call: 905-623-8567 
2005 Triton 2 ATV trailer, larger tires, 
stand, spare tire/rim, used 3X, sides fold 
down, easy access, like new, $1700 obo. 
Call: 905-728-7876 

WANTED 
Glass tub sliding door, must be in good 
condition; also high efficiency gas fur- 
nace. Call: 905-725-9387 


Ruger MK II .22 cal $225; FEG 9mm 
$300. Call: 905-723-7727 


Back seat gray 2004 Malibu MX. Call: 
905-430-7536 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 


and consolidate your debt. 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Balance 
§ 160,000 


Mortgage 


Payment 
$ 930 


Car loan 


$ 18,000 


$ 540 


Credit Cards/PLC 


$ 15,000 


$ 450 


Penalty to break mortgage $ 3,000 


$0 


Total $ 196,000 


Cc $1,920 4 


Now consider a potential situation (Mortgage @ 3.14%* interest rate, 30yr amortization) 


Balance 
Mortgage 


$ 196,000 


Payment 
$839 


Car loan Paid off 


$0 


Credit Cards/PLC Paid off 


$0 


Penalty to break mortgage Paid off 


jo change, OAC 


$0 


Total $ 196,000 


$ 839 


ate subjec 


That’s a MONTHLY SAVINGS of $1081 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Jason MacDermid ce, cm 


Mortgage Agent 


Ne 


Jason@primerates.ca 


905-655-9304 «: 1-877-400-2567 


MORTGAGE 
INTELLIGENCE 


FSCO 10428 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 
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Automatic battery charger for Clubcar 
golf cart, with a crowfoot end, 34 volt. 
Call: 613-472-0004 


8 or 10 ft aluminum brake, reasonable 
condition and price. Call: 905-373-4388 


UNION 
VISITS 


For those in 
Lakeridge Health Oshawa 
only: 


Anyone wishing a visit 
by the Retirees’ 
Sick & Visiting Committee 
should call the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


-yh 

iS 
ambition 
Tt INSpIrSa 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688 


Located inside ;, 
the Oshawa Clinic 
117 King Steet East, Oshawa 


What's NEW at 


Auto Workers Community Credit Union 


— Switch, Save + 
= $100 FREE Gas 


MORTGAGE 
FIXED RATE 


2.45" 


Limited Time Offer! 


Auto Worken 


Community 
- Credit Union 


CAW = TCA 
LOCAL 222 
Season’s Greetings 
high your CAW Local 222 Executive Board 


S9LSSe 


Vv, 
Chris Buckley Dale Millson Ron SvajlenKo Mark Sanders Bill Mutimer Wayne Andrus Phil Goodwin 


¥ f Barry Grills ColinJames Teri MacDonald Kim Martin Ron Gay 


Best Wishes a a Happy New Year 
ae | - a 
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